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Royal Air Force College Cranwell continues to deliver its core outputs
whilst both growing and meeting the challenges of a Royal Air Force
that is changing rapidly. This year the College has been the focus of
many high profile visits and events, all of which bear witness to the
commitment and loyalty shown of service personnel, civil servants and
contractors across the College’s wide ranging sphere of outputs.
Recruitment and Selection directorate continues to attract an increasing
number of high calibre candidates from across society. Additionally, a
significant increase in the number of Royal Air Force bursaries and those
selected for the Defence Sixth Form College continue to provide a rich
source of technically-skilled personnel that we require to sustain the
Royal Air Force well into the future.
This year has seen the Officer and Aircrew Cadet Training Unit (OACTU) cope with the challenges of a
compressed Initial Officer Training course, as well as a significant increase in the throughput of officer cadets.
Both were met with typical enthusiasm and a selfless commitment to ensure our newly commissioned
officers are prepared to face the challenges that lie ahead of them as officers in the Royal Air Force.
The Royal Air Force’s University Air Squadrons (UAS) and Air Cadet Organisation (ACO) have continued to
meet their respective objectives: to attract the next generation of talented individuals who are keen to
participate in leadership and personal development experiences such as flying and sport.
For station personnel participation in sporting events remains a popular means to maintain fitness and build
unit cohesion and, as Home for sport, the College has hosted numerous sporting events throughout the
year. The College continues to be proud of its enduring relations with the surrounding community and,
through various initiatives and personal endeavours, has succeeded in raising tens of thousands of pounds
for local charities.
The College remains the ‘venue of choice’ for official social engagements. This year in particular, the College
has taken centre stage in the hosting of a number of high profile events, including hosting His Royal Highness
Prince Edward, who presented new Colours to both the College and Central Flying School. Such events
continue to showcase the College as well as delighting those family, friends and supporters who attended.
Amongst our core business elements, the College is also home to several lodger units. These lodger units
have chosen Cranwell as their home and, in doing so, have enhanced its rich, vibrant and diverse community.
Whilst not directly contributing to the College’s core outputs, their dedication and commitment to the
delivery of their own missions still contributes to the College’s overall effectiveness.
I am delighted to present this Annual Report for 2016 because it once again highlights the continued
commitment and enthusiasm shown by Royal Air Force personnel, civil servants and contractors who, through
their own respective endeavours, make a vital contribution to making the Royal Air Force world-class.

Recruiting and Selection ________________
Royal Air Force Recruitment and Selection
The Royal Air Force Recruitment and Selection team continues to succeed in attracting the brightest
and best from across the British population for service with the Regular and Reserve Royal Air Forces.
Royal Air Force Recruitment and Selection continues to seek the most innovative and cost-effective
means of reaching target audiences and, since many potential recruits to the Royal Air Force live their
lives online and through social media, we have this year developed further our online marketing effort.
Our ‘No Ordinary Job’ social media-based campaign is succeeding in raising awareness of not only the
rewarding and challenging nature of careers in the Royal Air Force, but also the camaraderie, sporting
opportunities and adventurous activities through which we seek to develop and motivate our personnel.
Of particular significance to both the Royal Air Force College and Headquarters Recruitment and
Selection, with effect from 14 August, the latter changed from being under the command of
Headquarters No 22 (Training) Group to being
under the command of the Chief of Staff
Personnel, the Royal Air Force’s Human Resources
Director. This restructuring is intended to align
better those activities which aim to recruit and
retain the personnel. Whilst the relationship
between the College and Headquarters
Recruitment and Selection will inevitably remain
close because of our shared endeavours in
achieving Phase One Recruit Training targets,
in future years Royal Air Force Recruitment and
Selection’s achievements will be recorded in the
Chief of the Air Staff’s annual submission.

Officer Recruitment and Selection
The Officer and Aircrew Selection Centre has
had a very exciting and challenging year. The
expansion in the capabilities of the Royal Air Force
announced in the Strategic Defence and Security
Review (SDSR) of 2015 resulted in a commensurate
increase in the Regular Officer into training targets
throughout Financial Year 2016/17.

Despite initial concerns that it would be
challenging to select sufficient numbers of
potential officers to meet the increased current and
future demand, we have largely been successful in
meeting the requirement except for a very small
number of ‘hard to recruit’ officer branches. In
these areas we have implemented a number of
targeted initiatives to increase the number of high
quality candidates from which to select, including
the re-entry of individuals into the Royal Air Force
and Royal Auxiliary Air Force, who left the Service
following the Strategic Defence and Security
Review of 2010. These personnel have the benefit
of already being trained and fully aware of the
current and future roles required of them, bringing
highly valued and often scarce skills. This initiative
has specifically assisted with the preparation and
training of personnel who will introduce the new
P8 Poseidon maritime capability. Further recent
successes include the increased numbers of
Royal Air Force Bursary candidates entering the Service following sponsored academic study through
University, together with increased numbers of candidates selected for the Defence Sixth Form College,
which will assure sustained output to our Engineering Branches in the future. As a result of these and
other initiatives we have already selected 100% of the trainees needed for 9 of the 16 branches for this
year and are confident that we are making excellent progress towards achieving increased numbers of
recruits in the remaining officer branches.

Recruitment and Selection of Non-Commissioned Airmen
This has been a successful year for recruiting non-commissioned airmen into the Regular and Reserve
Royal Air Forces. By focusing efforts on enhanced Candidate Relationship Management we have
ensured that the needs and abilities of all applicants have been considered fully in order to sustain as
many potential recruits as possible through the candidate journey.
Every opportunity to recruit is being exploited. Candidates who are unsuccessful in their application
for Royal Air Force service in a particular trade are closely reviewed and, wherever possible, offered
opportunities in alternative trades. Candidates who have previous service in the Royal Air Force or other
branches of the Armed Forces are also welcomed. Work has been completed this year to streamline this
process in order to bring these candidates into service more quickly and, in so doing, to achieve greater
value for money for the taxpayer.
Following the Government’s decision to allow women to serve in Ground Close Combat roles, detailed
Royal Air Force policies are being developed which should see the first applications from female
candidates for service in the Royal Air Force Regiment being submitted from April 2017 onwards.

Youth and Diversity
The Royal Air Force’s Recruitment and Selection organisation has achieved great success in recruiting
for the majority of Branches and Trades, as well as making steady progress against the Government’s
targets for our recruiting intake to comprise at least 10% people from Black, Asian and Minority
Ethnic (BAME) communities and at least 15% women by 2020. Black and Asian personnel currently
serving in the Royal Air Force have formed a network that supports engagement and recruitment
activity across the country, visiting schools, colleges and communities to take forward vital messages
about inclusivity and social mobility within the Royal Air Force and Royal Auxiliary Air Force. Their
contribution to recruitment activity has been very positive and applications from BAME individuals
now represent 10% of all applications; the highest level ever. The number of applications received
from female candidates has also seen an impressive increase, with one in 5 applications for service in
the Royal Air Force now coming from female candidates.
The Royal Air Force also won an award
for recruiting diverse talent, reflecting
our enduring work in the Youth space
as well as the on-going efforts of our
recruiters. The award was presented
at the ‘Business in the Community Race
Equality Awards’ 10th Anniversary
Dinner and recognised the Royal Air
Force’s long-term vision and enduring
commitment to challenging recruiting
and cultural norms through early and
sustained engagement and dialogue
in order to extend our reach to all
elements of the talent pool.
Acknowledging the challenges of the
competitive employment market,
recruiters from the Royal Air Force
have been increasingly engaging
with local youth organisations,
including schools, colleges, sports
clubs and cultural community groups.
This initiative brings many benefits
including positive engagement with
youth in the United Kingdom as
well
as
increased
levels
of
understanding
amongst
young
people and their influencers of the
roles and responsibilities of the Royal
Air Force.

National Youth Engagement ___________
The College continues to offer direction and guidance in respect of the Royal Air Force’s youth
engagement, and manages and supports our growing Science, Technology, Engineering and Maths
(STEM) Ambassador network. The College is also responsible for the development of the enduring
Youth STEM Programme, now in its 9th year of delivery. Specifically designed to be fully inclusive
and with a focus on encouraging girls to consider non-traditional, technical career pathways, it also
seeks to inspire and enthuse students from ethnically diverse communities and those from deprived
backgrounds. The programme comprises a challenging mixture of hands-on activity backed by
curriculum-related science learning. Participating students also have access to the Royal Air Force role
models who are able to demonstrate the real-life value of maths and science post-education, and who
can offer interesting snapshots of the many and varied opportunities open to young people in the
STEM space. The College’s Youth Engagement Team publishes its work on both Facebook and Twitter,
thereby maximising its presence in the highly influential social media streams.

The Schools STEM Road Show
This programme continues to be delivered nationwide in partnership with BAe Systems and the Royal
Navy to students in school years 7 and 8; this innovative and imaginative education, in-theatre creation,

is underpinned by curriculum referenced science and maths principles and has been delivered to more
than 100,000 students and their teachers in 2016. The show is enormously popular in schools and is
considered best practice in its field.

STEM Residential Courses
This programme was given to more than 300 students aged between 14 and 15 years old in 2016. It
formed a highly sought-after, week-long engineering and logistics placement that was delivered by
the Royal Air Force personnel and ably supported by industrial partners who share our determination
to achieve improved gender and BAME diversity. The course programmes deliver a high-tempo,
demanding mix of hands-on activity underpinned by science learning, and are run ‘in the workplace’
allowing participants to experience day-to-day life in the Royal Air Force. Participating students earn
an Industrial Cadet Award and a British Science Association Creativity in Science, Engineering and
Technology (CREST) Award at the end of the week.

STEM Activity Days
These are delivered in partnership with STEM Education providers such as the Engineering
Development Trust and offer in-school engineering and science activity days for whole year groups of
school year 9 students. Approximately 4,500
students benefitted from this element of the
programme in 2016, including 400 in the
British Forces Schools in Cyprus.

Looking to the Next Generation
From the outset, the Royal Air Force Youth STEM
Programme has been built in partnership with
organizations from the aerospace industry
and from academia who understand the
necessity to engage early and inclusively with
young people if we are to develop a future
workforce that is reflective of our society. The
ability to engage with the pre-GCSE cohort
is crucial, and engagement with students in
primary education is also viewed as essential.
Partnership has afforded the College extended
reach and the opportunity to produce truly
aspirational interventions at national level
across the United Kingdom. As we move
toward the Royal Air Force’s centenary year,
we aim to build further on these strategic
partnerships to offer a meaningful STEM
youth legacy programme that will endure well
beyond 2018.

Officer And Aircrew Cadet Training Unit __________
The Officer and Aircrew Cadet Training Unit (OACTU) has once again had a busy year delivering 9
different courses covering Regular Entrants, Specialist Entrants, Reservists and University Students.
OACTU graduated 522 trainees to move forward to support the Royal Air Force.
The future of the Royal Air Force was expanded through the SDSR 15 and this had a direct impact on the
requirements placed on OACTU. The need to train additional Officers and Non-Commissioned aircrew
necessitated an increase in course sizes and the Initial Officer Training (IOT) Course expanded to cater
for 120 cadets per course. OACTU also focused significant effort to streamline the previous course to
reduce the amount of time spent in training while delivering highly skilled and credible Junior Officers
to the front line. This work was completed in a short time scale and was undertaken while continuing to
run the extant course. OACTU is excited to explore new and
innovative options such as the digital learning environment
and multi-stage course entry points as means to reduce
training duplication and also increase course capacity; this
will be a focus as OACTU moves forward.
Following a major overhaul of the exercise training
programme which occurred last year, OACTU staffs have
continued to evolve each exercise such that they each
provide a suitably challenging scenario in which a cadet
can be developed. Exercises STATIC 1 and STATIC 2 were
introduced to give cadets an early exposure to leadership
tasks and Exercise ‘SERE MIL AID’ was introduced to offer the
final stages of leadership development before cadets were
put forward for their summative leads. These enhancements
have been influenced through liaison with other Armed
Forces Colleges; the Britannia Royal Naval College Dartmouth
and the Royal Military Academy Sandhurst. OACTU staff and
cadets also experience the training regimes in numerous
overseas countries including China, Denmark, France, Italy,
South Korea, Oman and the USA. These international visits
have proved to be incredibly useful and through discussions
and interactions; OACTU has been able to share good
practice with many other nations. OACTU’s cooperation
with the French Air Force continues to develop and we are
looking to incorporate French cadets as liaison officers into
Exercise DECISIVE EDGE. OACTU is also looking to explore a
similar option with the USAF Academy.

The Royal Air Force Reserves Officer Initial Training
(ROIT) course has, since 2010, gone from strength
to strength. This year has seen 5 cadets from ROIT 57
graduate in July and a further 5 cadets from ROIT 58
graduate in December. ROIT 59, scheduled to commence
in February 2017, already has 16 cadets confirmed to
attend. Parity of summative testing criteria with the
main IOT and Specialist Entrant and Re-Entrant (SERE)
courses, integration with SERE courses for leadership
training, and a graduation with Regular Officer cadets
have all added to the credibility of the course and this
has cemented further the idea of the ‘Whole Force’
within the Regular cadet body at OACTU.
OACTU was privileged to have had a number of notable
Reviewing Officers at all of the 5 officer cadet graduations
held in 2016. His Royal Highness, The Earl of Wessex,
represented Her Majesty at the Sovereign’s Parade in July.
The occasion was a proud moment for the graduating
officers and their families but also afforded an opportunity
for His Royal Highness to present Her Majesty’s Colours to
the the College and Central Flying School. Officer cadets
paraded impeccably, demonstrating pride and panache
on an inspiring occasion. Throughout the year, OACTU
was honoured to host a number of senior Air Officers, as
Reviewing Officers. Air Marshal Sir Christopher Harper,
Director General of the NATO International Military Staff,
reviewed the March Graduation of IOT 42, SERE 32 and
Commissioned Warrant Officers’ Course (CWOC)12; Air
Vice-Marshal Andy Turner, AOC No 22 (Training) Group
and COS (Training), reviewed the graduation parade
of IOT 43 in May; Air Chief Marshal Sir Stephen Hillier,
Chief of the Air Staff, reviewed IOT 45 and CWOC 13
in October and Air Vice-Marshal Gerry Mayhew, AOC
No 1 Group, reviewed IOT 46, SERE 38 and ROIT 58 in
December. In addition to the cadets graduating as
officers in the Royal Air Force, OACTU also contributed
to International Defence Diplomacy through the
provision of officer training to cadets from Bosnia and
Herzegovina, Botswana, Germany, Ghana, Jamaica,
Kenya, Kuwait, Macedonia, Nigeria, Oman, Pakistan,
Philippines, Ukraine, UAE and Uruguay. Of note, this is
the first time we have taught a member of the Luftwaffe.

OACTU received an inspection from OFSTED in December
2015, where the inspecting team spent 3 days reviewing
the Unit’s training and management processes, training
delivery and supervisory care provision. Their Report
was received in early 2016. The inspection team was
wholeheartedly impressed with the positive training
culture engendered in OACTU. In particular, they cited
recent enhancements to the welfare provision and
development opportunities for rehabilitating cadets as
impressive. OACTU was awarded an ‘Outstanding’ rating
across all three elements; a first for a Defence Phase 1
training establishment.
In addition to their academic and leadership studies,
officer cadets have tested their sporting prowess in
competition with the Air Academies of the French Air
Force, and the Royal Netherlands Air Force. The first
event of the year saw cadets perform magnificently
against their French counterparts, taking full advantage
of the home fixture. Sadly, the visit from Koninklijke
Militaire Academie did not see such a dominant home
performance and the cadets were not as successful on
the sporting front. Nevertheless, the visit proved to be
a very worthwhile exchange which fostered positive
international cooperation. Cadets also enjoyed a triService Inter-Collegiate games where the competition
was fierce but the reception was warm and inclusive.
Cadets have, once again, been very generous in their
contribution and commitment to support charitable
causes. Throughout the year, cadets have raised over
£17,000 for good causes. Cadets were both inventive and
stalwart in their efforts to support their chosen charities,
undertaking activities as wide ranging as rowing one
million meters, to the less physically demanding but
nonetheless cerebrally frustrating Quiz Nights held
in the College Hall Officers’ Mess and the enjoyable
but somewhat chilly carol singing. The charities that
benefitted from the cadets’ endeavours included the
Royal British Legion, Guide Dogs for the Blind, the Royal
Voluntary Service, the Royal Air Force Association and
numerous smaller charitable organisations such as
Lincolnshire Emergency Medical Response, Scarlett Grey
Fund and Scotty’s Little Soldiers.

Protocol, Engagement, Ceremonial and Heritage ________
Engagement
The Protocol, Engagement, Ceremonial and Heritage (PECH) pillar of the Royal Air Force College’s
headquarters continues to uphold and maintain the College’s ethos, traditions and reputation, both in
the Service and public eye.
This year has been an exceptionally busy time for the
College. With over 900 requests received to use the College’s
sporting and conferencing facilities, the College continues to be
the venue of choice for Service and outside organisations alike.
In addition to celebrating 45(R) Squadron and 57(R) Squadron
centenaries and the 75th anniversary of the Air Cadet
Organisation, the College has been privileged to host
a number of other milestone events. On 5 January, the College
celebrated Founders’ Day; 96 years to the day from when the
first 52 Flight Cadets walked through the gates of the RAF
Cadet College. Toward the end of the month, the College
hosted on behalf of the Lord Lieutenant of Lincolnshire, Mr
Toby Dennis, his Annual Reserve Forces Reception for reserve
personnel who had returned from mobilisation over the last
eighteen months. The formal Reception held in the College’s
Rotunda was attended by over forty of the Royal Air Force and
Army Reserve personnel supported by their employers.

In April, the College commemorated the Centenary of Royal Air Force Cranwell as a military unit
(above). The event was marked by a formal dinner and sunset ceremony which, for the first time in the
College’s history, was open to personnel of all ranks at the Royal Air Force College Cranwell. The
evening was a resounding success with many of our guests commenting on how proud and honoured
they were to be invited to share in this momentous occasion.
In May, the College, in conjunction with North Kesteven District Council, hosted a commemorative
event to celebrate the 75th anniversary of Jet-Powered Flight in Great Britain. In attendance was
Mr Ian Whittle (below), son of Sir Frank Whittle, as well as other invited guests with strong personal
links to Cranwell and an interest in flight. Arriving on a vintage bus, the guests spent the day visiting
three locations: the Cranwell Aviation Heritage Centre, the College Hall Officers’ Mess and the Royal
Air Force Cranwell Heritage & Ethos Centre. In the afternoon, invited guests were joined by members
of the public for a presentation on the history of jet-powered flight and how Sir Frank’s invention
revolutionised air travel.

In early June, the College celebrated Her Majesty’s
90th birthday at the College’s annual Queen’s
Birthday Reception. The event is an opportunity
for the College to foster good relationships with
our civilian neighbours and we were delighted to
be able to host over two hundred local dignitaries
and guests who have supported the College
throughout the year. On Saturday 25 June, the
College undertook the prestigious task of being
the tri-Service military lead for the year’s Armed
Forces Day national event, hosted by North
East Lincolnshire Council at Cleethorpes. The
event attracted significant regional and national
media attention, and was broadcasted on
television and social media, as well as to military

audiences around the world via the British
Forces Broadcasting Service (BFBS). The glorious
weather ensured a record number of spectators,
estimated to be in the region of 300,000, all of
whom had come out to show their support for
the men and women of the Armed Forces.
Late June saw the College mark the departure
from the Royal Air Force of Chief of the Air Staff,
Air Chief Marshal Sir Andrew Pulford. The dinner,
attended by friends and colleagues, was marked
in spectacular style with a ceremonial display,
flypast and formal dinner in the College’s dining
room. Following on from a long and established
tradition, after dinner Sir Andrew unveiled a
portrait of himself which now hangs proudly in
the College’s dining room, in the company of
other former Chiefs of the Air Staff and notable
Royal Air Force service personnel.

July marked the first in a series of annual events held at the
College. The Cranwellian Association weekend proved as
popular as ever with alumni members making the most of
the good weather to catch up with old friends and partake
in friendly sporting activities. The guest of honour for the
formal dinner was former England rugby player (and indeed
Flt Lt) Rory Underwood MBE. In addition September and
November saw the College host the Chief of the Air Staff’s
annual conferences for officers and Warrant Officers. Both
conferences were hosted by Chief of the Air Staff, Air Chief
Marshal Sir Stephen Hillier, who used the opportunity to
share his thoughts and ideas on how the Royal Air Force
can improve their leadership skills within the context of our
Ethos and Standards.
In late October, the College hosted a visit by the Secretary of
State for Defence, The Rt Hon Sir Michael Fallon MP. The visit
gave Sir Michael an insight into Training and Recruitment at
the College and an opportunity to meet station personnel.
After a short flight in a Grob Tutor over the Station and
Barkston Heath in the afternoon, Sir Michael was the Guest
of Honour at No 3 Flying Training School’s Annual Formal
Dinner in Daedalus Officers’ Mess.

Ethos and Heritage
The College PECH team continues to promote the heritage
and ethos of the Royal Air Force’s proud history. In April,
the College Curator visited the now derelict former No 4
RAF Hospital Rauceby (later known as Orchard House). The
highlight was seeing first-hand the operating theatre and
pre-Op room which Sir Archibald McIndoe (the pioneer of
plastic surgery and founder of the ‘Guinea Pig Club’) and
Wg Cdr Fenton Braithwaite worked in during World War
Two. The College Curator intends to create an exhibition
about the hospital in the near future.

In May, His Royal Highness, The Earl of Wessex visited the College as the Reviewing Officer at the
Initial Officer Training graduation. To coincide with this special occasion, the College was able to secure
on loan from the Royal Collection, King George VI’s MRAF uniform. The uniform was proudly displayed
alongside other historical artefacts relating to senior RAF personnel such as Lord Trenchard, and was
seen by military personnel and the families of graduating officers.
The College is always delighted to receive donations of medals and other military memorabilia and
amongst those we received this year was the loan of Flt Lt Ernie Twells medals, logbook and photo
album. Flt Lt Twells, a flight engineer on 617 Squadron, took part in all the Tirpitz raids and other wartime
operations, being awarded the DFC and Arctic Star for his bravery during the Second World War. Flt Lt
Twells’ medals are now on display in the College’s Rotunda for all to see.
The PECH team continues to be an integral part of the College’s hierarchy, playing a key part in the
successes of the College’s outputs. With some respite anticipated in 2017, the PECH team are gearing
up for the Royal Air Force’s centenary in 2018 when the College will play a pivotal part in ensuring the
core values and heritage of the Royal Air Force College are upheld.

Income Generation
The College has successfully generated additional income by hiring its facilities to local and national
clubs and organisations.
The airfield at Royal Air Force Barkston Heath (which is operated as a Cranwell satellite) was hired for one
large event by the British Model Flying Association and several smaller events by the Grantham Model
Flying Society. The Briefing facility and low ropes facility at Royal Air Force Woodvale (which is operated
as a Cranwell satellite) was hired for an event by BAe Systems Leaders.
The College Hall Officers’ Mess has been hired for several private functions as well as the backdrop for
a filming company providing videos on graduation. The Brunei Community Centre has been hired by
a variety of local businesses that offer services to our local community, such as Fitness Lincs and as a
Polling Station for North Kesteven District Council.
The College has also generated income and helped to foster relations within the local community by
hiring its sports facilities to clubs and teams, such as Boston United Football Club, Cranwell Arrows Swim
Team, Leadenham Hockey Club, and Lincs Triathlon.

University Air Squadrons _______________
Training
The University Air Squadrons continued to attract the ‘brightest and best’ that our universities have to
offer; to inspire and recruit, in ever-greater numbers, those high quality undergraduates into the Royal
Air Force. The University Air Squadrons also support the Air Cadet Organisation and the Royal Air Force
section of the Combined Cadet Force, flying in excess of 18,000 cadets this year. This engagement
provides the initial spark to excite these young people to consider carefully their future career options
in the Royal Air Force.
Within the undergraduate population, 84 per cent of those who expressed a desire to join the
University Air Squadrons are attracted by the opportunity to learn to fly. Each undergraduate is
offered a minimum of 8 hours flying per year with the ultimate prize being the presentation of the
Preliminary Flying Badge to those who have completed the flying training syllabus successfully; this
includes flying ‘solo’ beyond the confines of the aerodrome. Whilst flying is undoubtedly a significant
draw, adventurous training and sport also featured prominently.
The Ground Training package is designed to provide the students with an understanding of the role of
the Royal Air Force through eight training pillars: Air Power; Leadership; Management; Communications;
Ethos and Core Values; Military Skills; Force Protection; and Organisation and Structure.
Students are offered the opportunity to explore and experience first-hand the twenty-one career
options available within the Royal Air Force, in order that they can make an informed choice with
regards to a military career. This extensive training package also develops individual life and
interpersonal skills which are readily transferrable to any future career or employer.
For those who wish to continue on to join the Royal Air Force after graduation, this training programme
eases their transition and de-risks part of their Initial Officer Training. Similarly, it prepares those
who wish to continue their association with the Service on a part-time basis through the Royal Air
Force Reserves. Some 22,500 students have served on the University Air Squadrons over the last 25
years and been educated in the role
of air power and how it contributes
to Defence objectives. Many of these
former students have gone on to be
advocates for the Service as a force for
good in society.

Achievements
The University Air Squadrons achieved
5,500 hours of instructional flying and
provided 10,400 hours of air experience

flying, allowing some 18,300 air cadets to sample the unique thrill of piloting a light aircraft. Air Cadet
flying can only be achieved with the support and assistance of some 330 dedicated volunteer pilots
who have selflessly given so much time to the Air Experience Flights.
As previously mentioned, recruiting from the University Air Squadrons into the Royal Air Force saw
98 undergraduates enter Initial Officer Training, equating to 35 per cent of the Initial Officer Training
intake. Sixty Eight Bursaries have been awarded this year with a further 25 applications awaiting
approval. Headquarters No 6 Flying Training School will continue to highlight to undergraduates that
the career opportunities within the Royal Air Force are both stimulating and rewarding.
Defence benefits from the activities conducted by the members of the University Air Squadrons who,
despite their youthfulness, are highly socially aware and are engaged with the local communities in
the areas in which they serve and where the Royal Air Force does not have a regular presence. For
example, Royal Air Force Woodvale near Southport is the base for Liverpool University Air Squadron
and Manchester & Salford University Air Squadron and is the only Royal Air Force unit based in the
North West of England. From wearing their uniforms proudly whilst selling poppies, to parading on
Armed Forces Day, University Air Squadron students may be the only visible presence of the Royal
Air Force across some areas of the country. Another example of this engagement activity was that
of Yorkshire Universities Air Squadron, which presented Alne Hall, a Leonard Cheshire home, with a
cheque for £2,000. Continuing their good work with the Jon Egging Trust, Southampton University
Air Squadron was joined by East Midlands University Air Squadron in raising money and providing
practical help to the schoolchildren for whom
the Trust was established. The University Air
Squadron students, through their engagement
in a myriad of community activities across the
United Kingdom, are worthy ambassadors for the
Royal Air Force and for the youth of today.

Adventurous Training
University students are also attracted by the
opportunity to undertake adventurous training,
which is an excellent life-skill enhancing tool for
developing confidence, leadership and teamwork
in a challenging but enjoyable environment.
Training undertaken in the United Kingdom is at
minimal cost to the individual and every student
had the opportunity to take part in at least one
of the 100 short exercises held this year. Major
expeditions overseas do require a personal financial
contribution. There were 25 such expeditions
which saw over 500 students travel as far afield
as Iceland for trekking; to Sweden for canoeing;
to France, Germany, Austria and Switzerland for
skiing; to Spain for mountain biking; and to Malta
for rock climbing and scuba diving.

Challenges and Changes
A year on from the establishment of No 6 Flying Training School, the University Air Squadron
organisation has dealt with many challenges and had many successes. The increased uptake of bursaries
translates into increased numbers advancing to Initial Officer Training and onwards into a career in the
Royal Air Force. The increasing number of undergraduates in Northern Ireland who are applying to join
the Northern Ireland Universities Air Squadron is highly encouraging; this is a significant step forward
both for the Royal Air Force in Northern Ireland but also for the political landscape and normalisation
process in the Province.

Management Changes
To meet current and projected future regulatory and supervisory requirements, No 6 Flying Training
School Headquarters has increased its establishment to ensure that its training packages can be
conducted more effectively and efficiently, whilst ensuring the more complex and demanding parts
always have the numbers of fully trained staff necessary to discharge our Duty of Care responsibilities.
To re-enforce this approach, the Headquarters is increasing further its establishment to provide greater
oversight and safety assurance of all training elements to ensure that the students and Air Cadets have
a safe and memorable experience whilst under the supervision of the University Air Squadrons.
Throughout the past year, No 6 Flying Training
School has delivered 15,900 hours of flying
and an extensive ground training programme
through the professionalism of 450 service
and civilian personnel, supported by 245
contractors, across 15 dispersed sites. Since
its inception on 1st October 1925, when
the first University Air Squadron ‘stood-up’,
the underlying task and challenge for the
Organisation has remained unchanged. That
is, to excite, encourage, educate and attract
undergraduates such that they wish to take up
service in the Royal Air Force.

Operations Wing ________________
The College’s Operations Wing has continued to deliver a safe and highly efficient collection of
aerodromes centred on the Royal Air Force College Cranwell. Royal Air Force College Cranwell
continues to be the busiest military aerodrome in the United Kingdom and the third busiest radar unit
in the Royal Air Force, supporting flying training activity, numerous visitors and handling over 55,000
movements and 30 flypasts and display serials. Operations Wing also supported 15 overseas training
flights for Multi-Engine Pilot Training; these were predominantly to Northern Europe.
Operations Wing was also the backbone of the highly
successful Station Families Day; an event arranged to thank
the College’s families for their support over the last year.
The event involved military and civilian flying displays
and a parachute jumping display by the Royal Air Force
Falcons, which together with a range of flying and ground
displays, ensured a highly entertaining spectacle for the
4000 members of our Whole Force and their families who
attended the event. In May, several personnel travelled
to Normandy to visit historic and important military sites,
including Omaha Beach, Pegasus Bridge and Pointe du
Hoc. This was a highly informative and thought-provoking
experience, increasing the Royal Air Force personnel’s
awareness of the D-Day landings and our forebearers’
sacrifices. Also in May, the Air Traffic Control personnel
cycled from Royal Air Force College Cranwell to the Ruhr
Dam in Germany, a distance of 617 miles, in memory of
the famous Dambuster raids. The team managed to raise
over £1500 in aid of the Royal Air Force Benevolent Fund.
Operations Squadron had the honour of representing the
Royal Air Force in the Battle of Britain Parade in Newark,
thereby reinforcing our already strong relationship with
the local community on this most poignant of occasions.

Operations Squadron
Operations Squadron remains fully committed to
preparing the College for the successful delivery of the
Future Military Training System, both at Royal Air Force
College Cranwell and Royal Air Force Barkston Heath. The
arrival of the first Grob TP120 aircraft was marked with a
short ceremony, signifying the acceptance of a new aircraft

into the Royal Air Force. Royal Air Force Barkston Heath continues to undergo significant development
to prepare for the start of Elementary Flying Training with the new aircraft, where the first 11 TP120’s
will be based. Operations Squadron continue to lead on the preparations of the College for the future
delivery of flying training, working closely with the chosen partners Ascent and Affinity, who have been
contracted to deliver the training on behalf of the Ministry of Defence. This partnership represents a
new way of doing business for the Royal Air Force, building on the experiences learnt at Number 4
Squadron at Royal Air Force Valley. The relationship that began between Number 4 Squadron and
Ascent will grow significantly at the College, with Royal Air Force College Cranwell once again being at
the vanguard of innovative ways of delivering training.

Meteorological Office
The College’s Meteorological Office Team continues to employ the Nation’s world leading science
and forecasting capability to deliver the weather and climate advice required to ensure the safe and
efficient conduct of our work, particularly with respect to airfield operations and the delivery of flying
training. They have continued to function as an integral element of Operations Wing by volunteering
for secondary duties, overseas detachments, delivering STEM activity, representative sport, supporting
family activities and in one instance by graduating from the College as an Officer in the Royal Air Force
Reserve Forces.

Total Safety Centre
Since its inception 4 years ago, the College’s Total Safety Centre has developed into a mature and
effective facility that ensures all flying and ground activity at the College is conducted safely and with
risks reduced to a practical minimum. The team has worked increasingly closely with the many and
varied civilian companies who have such a major presence at the College. The College’s Total Safety
Centre have also forged close and effective links with the other flying bases for which the College is
also responsible. With significant growth in training output envisaged at the College in the coming
year and considerable change planned for the next few years, the College’s Total Safety Centre will play
a vital part in ensuring that all change is managed safely.

Air Traffic Control Squadron
The College’s Air Traffic Control Squadron continued to deliver safe, efficient and compliant Air Traffic
Control services to station based aircraft and numerous visitors. Air Traffic Control Squadron has
continued to maximise the use of the airfield by the College’s lodger units. This included bringing the
use of the grass strip back into operation, allowing the flying squadrons to continue to operate from
the College when the main runway was unusable due to ice.
Planning continued for the significant changes that will come under Programme MARSHALL. This
historic programme will completely change the way air traffic services are delivered in the Royal Air
Force, with radar controlling for the College being transferred to Royal Air Force Coningsby. This
will enhance aviation safety and is a marked difference from how military air traffic control has been
delivered for decades. The College will be one of the first to adopt the new systems, once again
placing us very much at the forefront of innovation within the Royal Air Force.

Support Wing _______________
The College’s Support Wing is the hub of the Royal Air Force College Cranwell and provides wideranging specialist support services to Station personnel, their families and the wider community.
This support covers human resources, contract management, training and development for both
Service and civilian members of the College, infrastructure planning and the provision of information
technology and telecommunications. Additionally, Support Wing provides a conduit for the medical
and dental services to the College’s personnel.

Personnel Support
Currently, there are 1,505 military personnel based at the College, of which 420 are completing Phase 1,
2 or 3 Training; these work alongside 375 civil servants and 589 contractors. The College maintains its
support to the Royal Air Force’s operations around the globe with approximately 75 personnel having
deployed overseas in 2016, with a similar number forecast for deployment in 2017. A key priority for
the College this year, has been the administration of Armed Forces Pay Reform 2016; this component
of the New Employment Model has seen a significant overhaul of the terms and conditions of pay for
regular military personnel at the College. A comprehensive series of briefings have been delivered to
inform personnel and their line managers of these changes; this has enabled them to engage with the
reform and understand fully the impact to both them and their families.

Estates Management
Considerable progress has been made to rebuild and refurbish areas of the College estate to facilitate
the successful delivery of the Military Flying Training System. In addition, works have been undertaken
to support the relocation of the High Gravity Testing Facility from Farnborough, and to ensure that
the airfield, runway and associated operating surfaces are maintained to an appropriate standard. To
enhance the living conditions for the College’s personnel, significant efforts have been made to improve
our domestic accommodation with recent major refurbishment works being undertaken within the
Warrant Officers’ and Senior Non-Commissioned
Officers’ Messes.
The College is also engaged with the planning
for Programme PORTAL which will create a single
training gateway to the Royal Air Force and also
relocate some specialist services from the Centre
of Aviation Medicine to Royal Air Force College
Cranwell. It is anticipated that these opportunities
will bring significant development opportunities
for the College and we look forward to preparing
for these exciting challenges.

Force Development and Sport
The College has offered a variety of Force Development
opportunities to over 1,000 military personnel and civil
servants, embracing the Whole Force approach. To ensure that
the College personnel understand our heritage and to help
develop our service ethos, a range of Force Development staff
rides and team building events have also been undertaken.
These events included visits to the Churchill War Rooms and
Hadrian’s Wall, plus overseas sites of specific military interest
and history, including the Somme, Normandy and Malta.
The College’s Personal Learning Flight helps the Whole Force
develop their knowledge and personal skills based upon the
philosophy of Lifelong Learning. In excess of 1,000 places have been
provided onsite that have covered a wide range of areas including
Management Development, Personal Development, Employability
Skills, Information Technology, Literacy and Languages.
Through high quality physical training and maximising the
use of sport and recreation facilities, Physical Education Flight
continues to contribute to operational and professional
effectiveness of all personnel at the College. The latest physical
training techniques are embedded within the new Formal
Training syllabi which produce personnel who are robust, resilient
and ready to serve. To ensure that personnel remain ready to
meet the College’s commitment to deployed operations, they
have participated in a wide spectrum of adventurous training
including overseas expeditions to Canada, Germany, Austria
and France; they have also facilitated over 20 single-day United
Kingdom based activities. These interventions are designed to
develop physical robustness, mental agility and test the ability
of the personnel’s ability to adapt and handle the ambiguity of
conflict in a controlled and risk managed environment.

Royal Air Force College Sport
The College is one of the major Homes for Sport for the Royal
Air Force and provides competitive sport opportunities at all
levels for the Whole Force and local community. The College
has hosted a number of major sporting events, which have
included Inter-Station, Royal Air Force and Inter-Service
Championships for all eleven parented Home for Sport teams.
The Lord Wakefield Boxing Tournament brought together
amateur boxing enthusiasts from across the Royal Air Force,

whilst the Festival of Equitation saw over 500 military and civilian
competitors enjoy a variety of equestrian events. The College also
hosted a number of external events including the Pilgrim Cup,
an event co-ordinated by Boston United Football Club, aimed
at children aged between 7 and 18 years old, where the College
engaged with nearly 2,000 players and spectators over two days.

Medical and Dental Services
The College Dental and Medical Centres work closely together
under the Defence Primary Healthcare umbrella, continuing to
provide a professional primary care service for the Armed Forces
personnel and their families.
The College Medical Centre delivers specialist primary care training
to Medical Officers in the Royal Air Force and Royal Navy as well
as contributing to Phase 2 training of Defence medics from within
all 3 of the Armed Forces. One Medical Officer within the College
Medical Centre has recently been awarded elite athlete status,
enabling her to represent the Royal Air Force internationally in
triathlon.
The Defence Primary Healthcare took command and control
of the Regional Rehabilitation Unit in July 2016. This includes
the Regional Rehabilitation at the College, which provides
specialist musculoskeletal rehabilitation services including joint
assessment by a Sports and Exercise Medicine Doctor and Senior
Physiotherapist, the Regional Podiatry Service and 3-week
rehabilitation courses for injured tri-service personnel.

Charitable Support Activities
The College has again enjoyed great success in its charitable
endeavours. During the course of the year and in addition to those
section activities already reported, the College Charities Committee
raised £21,680 to distribute to seven nominated charities, along
with many other local, regional and international charities and
groups. The charities selected in the current Financial Year were:
The Jon Egging Trust; Lincolnshire Emergency Blood Bikes;
NOWZAD Animal Rescue Shelter; Cranwell Community Support
Programme; New Life Church Ministries; Sleaford Junction; and
Evergreen Sleaford.
The majority of the charitable money raised was collected through
the sale of tickets to the seasonal concerts, which were performed
by the Band of the Royal Air Force College or the Lincolnshire

Philharmonic Orchestra. Monthly subscriptions from the College’s
Officers’ and Senior Non-Commissioned Officers’ Messes and
multiple charitable events organised by the College cadets have
helped to boost the donations, along with contributions made by
the Thrift Shop and other local groups.

Local Community Engagement
The College’s local community engagement activities have
continued to be part of our core output throughout 2016. The
College has organised events and activities for families and
children; this has included day trips to the Yorkshire Coast and
fun-days in the Community Centre. The College continues to
be supported by the Royal Air Force Benevolent Fund Airplay
programme which provides engagement activities for children
aged 8 to 16 during the school holidays and evenings. This
summer the College completed the construction of a Families
‘Trim Trail’ for both adults and children to exercise outdoors. The
funding for the ‘Trim Trail’ was kindly donated by the Royal Air
Force Benevolent Fund.
The College also hosted events for a number of schools and
other youth organisations, and approximately 600 young people
were involved in this programme with their adult leaders. Of
special note, the College hosted a Music Workshop for 28 gifted
individuals who worked with the Band of The Royal Air Force
College on 21 April 2016. This initiative culminated in a concert
that was attended by no less than 300 additional students. The
College has also hosted a wide variety of youth organisations
for team building activities and problem solving exercises.
Individuals were stretched as they endeavoured to overcome
the challenges of High and Low Ropes, as well as account for
themselves within interview scenarios. The Jon Egging Trust
‘Blue Skies’ Programme typifies the work taking place, where the
focus has been to inspire under-confident and underperforming
youngsters through interaction with Royal Air Force personnel.
The College has looked for opportunities to re-energise our
relationship with local schools. This initiative is seeking to foster
shared values in partnership with the schools, establishing a long
term commitment to the local community. Wider engagement
has included a joint adventure with the Royal Aeronautical
Society, delivering ‘Cool Aeronautics’ to 40 youngsters with more
planned for 2017.

The College’s Air Cadet Liaison Team continue to excel in
another very busy year and hosted numerous camps, with
approximately 9,000 air cadets and staff visiting the College.
Activities have ranged from short awareness visits of the Royal
Air Force which utilise the College’s sporting, training and
flying facilities, to week-long Air Cadet Leadership Courses.
All camps gave the Air Cadets the chance to broaden their
horizons by participating in activities that would not normally
be available to them, including flying, shooting, section visits,
sports, tours of College Hall Officers’ Mess and field exercises.
Feedback given to the College from the Air Cadets, staff and
Regional Commanders during 2016 w consistently positive with
the Air Cadets finding the chance to experience life in the Royal
Air Force extremely worthwhile and beneficial.
As an over-arching activity, the College has continued to build
on its well-established strategic Lincolnshire Partnership with
Lincolnshire County Council, to ensure delivery of the Armed
Forces Covenant aims, through our Community Covenant.
This strong partnership assisted the College in organising the
National Armed Forces Day Event at Cleethorpes, which was
considered an outstanding success.

RAF Halton ____________
In April 2016 Her Royal Highness, the Duchess
of Cornwall, the Honorary Air Commodore
of Royal Air Force Halton visited the Station.
Accompanied by Group Captain Adrian Burns,
Station Commander, Her Royal Highness visited
the Station’s Trinity Community Centre where
she met the welfare staff and joined the children
enjoying the many activities in the Centre. Her
Royal Highness also met a cross-section of the
Station personnel at a reception in Halton House
Officers’ Mess. The visit concluded with a fly-past
by a Puma 2 helicopter from 230 Squadron, based
at Royal Air Force Benson.
The Royal Air Force has been training at Royal Air
Force Halton since its inception in 1918, and much
of its early development was the vision of Viscount,
Lord Trenchard, colloquially known as the ‘father of
the Royal Air Force’, who also set up the Royal Air
Force Aircraft Apprentices Training School in 1920.
Royal Air Force Halton’s diverse history and heritage
is watched over by a number of dedicated volunteers.
Royal Air Force Halton was honoured when the
3rd Viscount, Lord Hugh Trenchard, Honorary Air
Commodore and grandson of the Royal Air Force’s
leading architect agreed to become the new Patron
of Halton Heritage. Lord Trenchard was appointed
at a ceremony in the Groves Flight Heritage Centre
after which he met many of the volunteers that work
to preserve the heritage and had chance to see some
of their work.
In June, Royal Air Force Halton hosted the Annual
Reception with a successful evening of engagement
enjoyed by all the guests. Local dignitaries as well
as local land and business owners came together so
that Royal Air Force Halton could thank them for their
continued support.

Until recently the Royal Air Force regiment recruits carried out
their Royal Air Force Phase 1 Basic Training at Royal Air Force
Honington before progressing directly onto Phase 2 professional
training to become Gunners. In July 2016, Basic Training for
recruits destined for the the Royal Air Force Regiment moved to
Royal Air Force Halton. The Royal Air Force Regiment recruits now
complete the 10-week course alongside all other airmen trades
before moving to Royal Air Force Honington to commence Phase
2. The change means that recruit ‘Gunners’ have parity in training
with all other trades at Phase 1 and graduate first and foremost
as members of the Royal Air Force before learning their specialist
trade.
In September, Royal Air Force Halton was honoured by the
presence of Her Royal Highness, the Countess of Wessex, during
her marathon charity cycle ride from Edinburgh to London. The
ride formed part of The Duke of Edinburgh’s Diamond Challenge
marking the 25th Anniversary of The Duke of Edinburgh Award
Scheme.
After a restful night in Halton House Officers’ Mess, Her Royal
Highness and her team of support riders and road crew set off
for the final leg of their epic journey joined by gold medalist
Paralympian, Dame Sarah Storey. Children from local schools,
The Duke of Edinburgh Award Scheme participants and Thanet
Air Training Corps Band joined the Deputy Station Commander,
Wing Commander Karen Moran, to give Her Royal Highness a warm
send off as she began the final 38 miles to Buckingham Palace.
The 12th Halton Apprentice Association (HAA) Triennial
Reunion was held at Royal Air Force Halton on 24 September.
With an attendance of around 1,000 veterans, including retired
and serving officers of Air Rank, the event was a great success.
The ex-Apprentices visited their old work areas and attended a
service of dedication in St George’s Church.
In September, Royal Air Force Halton saw the first combined
graduation by Regular and Reserve RAF recruits. In the usual
manner, the Regular recruits graduated at the end of their
Phase 1 training but Arnold Intake were joined on parade by
their Reservist colleagues who had completed the same Phase
1 training in stages in the preceding months. By bringing the
two elements of the Service together to graduate, both were
able to learn about the journey undertaken by the other, and
they marched off the parade square with a combined sense of
purpose, knowing that they were part of the same Royal Air Force.

In the summer, Royal Air Force Halton assisted the
local mosque in organising their 25th Anniversary
event. The Mosque Committee were joined by
members of Royal Air Force Halton staff who
provided additional support and guidance in
order to ensure the event was a success.
Royal Air Force Halton was used as the venue for
Air Chief Marshal Sir Stephen Hillier, Chief of the
Air Staff, to present Royal Air Force Sports Awards
to Royal Air Force personnel. As Home for Sport
for 16 sports, this was a fitting venue for such a
prestigious event in the sporting calendar.
In November, The Defence Infrastructure
Organisation (DIO) declared Royal Air Force
Halton’s old workshops no longer safe for
occupation. It was established that the condition
of the roof structure had deteriorated beyond
safe repair. Built during the First World War,
the building has served a number of purposes over the years, including aircraft engineering training
for Halton Apprentices and, more recently, the home for Supply Squadron, the swimming pool
and technical workshops. It also housed a number of busy lodger units including the Supply and
Movements Training Wing, Specialist Training Squadron and the Joint Information Activities Group.
With just two and a half days to vacate the building some rapid and detailed planning by Station
Management Squadron took place. What followed was a herculean effort by the Station personnel to
have people and equipment moved out and into newly allocated premises. This displayed the ‘Team
Halton’ mentality and was an especially cohesive moment for the Station personnel.

Supported Force Elements _____________
The College is a station rich and diverse in nature, being home to a number of
supported force elements and units, all of which contribute to the College’s output.
Below is a selection of key events from those elements that lodge with us.

Defence College of Logistics, Policing and Administration
The College has maintained and expanded its enduring relationship with the University of Lincoln
through the Defence College of Logistics Policing and Administration that has a Logistics Management
Training Squadron lodged at the College. The School, in collaboration with the University of Lincoln, the
Chartered Institute of Purchasing and Supply, the Chartered Institute of Logistics and Transport and the
Chartered Management Institute, has fully engaged in developing a wide-ranging professionalisation
and scholarship strategy for defence personnel at all rank levels, within the Logistics and Engineering
communities. This academic year has seen an increase in the military personnel and civil servants
graduating with Master of Science (MSc) and Bachelor of Science (BSc) (Hons) in Logistics and
Engineering disciplines; twenty three full MSc, one hundred and fifty two BSc (Hons) and eight Post
Graduate Diplomas (PGDips) have been awarded this year. Also of note, as a first, sixteen Foundation
Degrees were also awarded this year. A record breaking 117 military personnel attended as graduates
at the University of Lincoln Graduation Ceremony on 8 September. WO1 Barry Wilkins, Royal Logistics
Corp, received the award for Best Overall Student on the BSc (Hons) in Logistics Management. A number
of Warrant Officers and senior non-commissioned officers from the Armed Services, who this year
graduated from the BSc (Hons) course, joined middle rank officers on the MSc in Logistics Management
course which commenced on 9 November.

Band of the Royal Air Force College
During 2016, the Band has undertaken a busy and varied programme of events taking it around the
world. In addition to the musical performances musicians have also deployed in support of operations
in the Middle East.
The year began in spectacular fashion with the Band travelling to Australia and New Zealand as part of
the ‘Royal Edinburgh Military Tattoo Down Under’ in February. The Australian leg of the tour took place
in Melbourne with Royal Air Force musicians joining with the Bands of the Welsh Guards and the Royal
Marines to perform a massed musical display. The Australian performances took place at Melbourne’s
Etihad Stadium with performers from all over the world, including the Bands of the Australian Armed
Forces, entertaining the capacity crowd. The tour then moved on to Wellington where Bands from
the New Zealand Armed Forces replaced their Australian band counterparts. Following performances
to thousands in the Westpac Stadium, cementing old ties and making many new friends, the Band
returned to the United Kingdom.
Of the many ceremonial occasions the Band has performed at this year, one of the most significant and
emotional was a Sunset ceremony for the Centenary Commemorations to the Battle of the Somme.
The Band played a special antiphonal arrangement of the Sunset at Lincoln Castle bringing the week’s
events to a fitting and atmospheric close.
In July, 180 former members of the Royal Air Force Music Services gathered to witness the unveiling of
a new memorial to the victims of the Royal Air Force Germany Band tragedy in 1985. Last year’s move to
a new building necessitated the relocation of the memorial and the serving musicians took the chance
to create a memorial garden. All work was completed by current Band members and culminated in a
very emotional event for the families of the victims present.
Other highlights included musical support to the Battle of Britain Service at Lincoln Cathedral and
the Lord Mayor’s Show. The year finished performing nationwide for the Royal Air Force Charitable

Trust Best of British concert tour. The Director of Music, Flight Lieutenant Richard Murray conducted
concerts in the finest venues such as Symphony Hall Birmingham, Bridgewater Hall Manchester and
the Sage Gateshead.
Overall this has been one of our busiest years to date with numerous charities benefitting from the
support of the many small ensembles the Band incorporates. By immersing fully into the world of
social and digital media, Royal Air Force Music now enjoys a global audience.

No. 3 Flying Training School (3FTS)
2016 has been a busy and eventful year for No 3 Flying Training School (FTS). Maintaining and increasing
the output of trained pilots and rear crews to meet the demands of a growing front line has been quite
a challenge. Across the 5 Tutor squadrons, No 3 FTS graduated over 200 pilots from Elementary Flying
Training (EFT) including 19 international students from the air forces of Saudi Arabia and Kuwait. A
further 22 pilots graduated from multi-engine flying training, and 15 Non-Commissioned Aircrew were
trained for future roles as diverse as Helicopter Crewmen or Maritime Patrol Acousticians.
45 and 57 (Reserve) Squadrons celebrated their Centenaries in 2016. No 45(R) Sqn was formed on
1 March 1916 and the Squadron marked the Centenary with a commemorative paint scheme applied
to the fuselage of two of its current aircraft, the King Air. No 57(R) Sqn chose a memorial service at East
Kirby, its base during WWII while flying Lancasters, and the Squadron Association presented a painting
depicting the Squadron’s 100 years of service.

No 3FTS personnel received numerous accolades, including Squadron Leader Mark Discombe, who
was awarded the Air Force Cross for his successful forced landing of a BBMF Hurricane; and Squadron
Leader Andy Paul, who received an Air-Officer Commanding’s Commendation for services to flying
training. Flight Lieutenant Andy Preece was also recognised for his performance as the 3FTS Tutor
aircraft display pilot. The EFT year culminated in an Annual Dinner, which was attended by the Secretary
of State for Defence, who kindly presented prizes to students. Notably, Lt Hussein Al Hakami was
awarded the VT Aerospace Trophy for the Best Overall Student Pilot; a very significant achievement
from a Royal Saudi Air Force officer.

Central Flying School
This has been a highly eventful year for the Central Flying School (CFS). Besides our routine task of
standardising flying training for all the Armed Forces and training both Qualified Flying Instructors and
Aircrew Instructors, we have seen a change of Commandant, received a new Colour and continued to
play a vital part in the on-going transition to the Military Flying Training System (MFTS). Group Captain

Fin Monahan took command in June and was
immediately given the honour of receiving a new
Sovereign’s Colour for CFS. The presentation took
place during a unique consecration ceremony in
July, where the Royal Air Force College was also
presented with a new Colour. It is believed to be
the first time that two Colours have been presented
at the same ceremony. His Royal Highness, The
Earl of Wessex, presented both Colours at the
Sovereign’s Parade on the graduation of the
Queen’s Squadron, where he also acted as the
Reviewing Officer. Our support to MFTS has seen
our personnel travelling to both Europe and the
USA to assist in the evaluation of new aircraft
types and simulators, as well as liaising closely
with the MFTS project team in the UK in order
to ensure that training standards are maintained
during the transition to the new system. Finally,
CFS personnel undertook a visit to the Hong Kong
Government Air Service as part of our on-going
task of standardising flying training for other Air
Forces.

Air Warfare School
The Air Warfare School (AWS) is proud of its diverse selection of training and influence it casts over
military decision-making and education. The AWS is a Formal Training Establishment that primarily
exists to exploit the conceptual component, preparing individuals to serve Defence better, both now
and in the future operating environment. It has achieved this in abundance through 2016 with an
average output approaching 150 trainees every calendar month.
The AWS is progressed through continuous development and engagement with others in related fields.
It is testament to the success of the AWS that high profile visits from Canada, Italy and Australia, seeking
to replicate the AWS model, have occurred. Remaining at the vanguard of air power education is a
challenge that demands proactive engagement and motivated personnel. ‘Targeting’ staff have been
heavily involved with the MOD Saudi Assistance Programme and have also been overseas to deliver
courses to Oman and Qatar. The only pilot in the Royal Air Force with the requisite skills to support
trials work of the Taranis Unmanned Combat Aerial Vehicle originated from the Aerosystems area of
the AWS. The unique skills of the Space cadre has necessitated their inclusion in key international
conferences and Exercises.
The comment of Lord Trenchard, from 1922, is possibly even more applicable today: “Remember that
the one thing to which you should at all times apply your thoughts and brains is the expansion of the
power of material and personnel without increasing either”. The AWS contributes significantly to this
intangible product.

Band of the Royal Auxiliary Air
Force
This year saw the formation of the Band of the
Royal Auxiliary Air Force, with the intention to
support the regular Royal Air Force Bands to
ensure maximum operational flexibility in support
of the Royal Air Force Engagement Strategy.
The Reserve Musicians have supported the Central
Band of the Royal Air Force, whilst undertaking a
tour of Cyprus and provided personnel in support
of the Band of the Royal Air Force College through
events such as the Armed Forces Day parades. In
addition they have taken part in the Charitable Trust Enterprise Massed Bands recordings and ‘Royal
Air Force in Concert’ tour, performing at some of the finest venues throughout the United Kingdom,
including Birmingham Symphony Hall, the Bridgewater Hall in Manchester and the Royal Concert Hall in
Nottingham. In October the Woodwind Ensemble of the Band of the Royal Auxiliary Air Force travelled to
Royal Air Force Digby in support of a Dining in Night attended by the Chief of the Defence Staff, Air Chief
Marshal Sir Stuart Peach, and other military dignitaries.
The Headquarters Staff of the Band of the Royal Auxiliary Air Force continue to provide the support
and experience to attract and retain Part Time Voluntary Reserve Musicians into the Royal Auxiliary Air
Force.

RAF Disclosures
The Royal Air Force Disclosures is a department that falls under the auspices of the Chief of Staff for
Personnel (COS Pers). The team processes requests for the disclosure of information from the personal
service records of Royal Air Force personnel from 1921 up to the present day; be them alive or deceased.
Its disclosure remit is bound by a number of statutes, including the Data Protection Act 1998 (DPA
98); an Act that evolved from the EU Data Protection Directive of 1995. In May, it was announced that
DPA 98 would become extant with the immediate implementation of the General Data Protection
Regulation (GDPR) in May 2018. This will see a significant change in how disclosure is undertaken, and
now that it has been concluded that ‘Brexit’ will not impact upon the implementation of this regulation,
the Royal Air Force Disclosures team has to review the way it undertakes its current business to meet
the challenges that the GDPR will bring. Much preparatory work needs to be done within the Ministry
of Defence and the Royal Air Force Disclosure team will be at the forefront of this.
As a very public facing team, the Royal Air Force Disclosures team supports the military charities
by verifying Royal Air Force service in support of requests for welfare assistance, and this year was
specifically involved in helping the Royal Air Force Community Support identify a number of Royal Air
Force personnel dependants in preparation for a significant event being organised by a military charity
that it is hoped will be hosted in 2017 in the grounds of Buckingham Palace.

Air Cadet Organisation
In August, celebrity aviator Carol Vorderman
joined thousands of cadets from across the
United Kingdom at the Royal Air Force College to
mark the 75th anniversary of the Royal Air Force
Air Cadets. Ambassador to the Royal Air Force
Air Cadets, Honorary Group Captain Vorderman
attended the historic national parade and musical
extravaganza and met cadets and volunteers.
Also in attendance were VIP guests including the
new Chief of the Air Staff, Air Chief Marshal Sir
Stephen Hillier; himself a former cadet. The day of
celebrations included a huge parade and musical
extravaganza led by cadets, flypasts from the Red
Arrows and the Battle of Britain Memorial Flight,
and the Royal Air Force Falcons also dropped in.
The historic event marked 75 years since the
formation of the Royal Air Force Air Training
Corps and several units of the Combined Cadet
Force (RAF), collectively known as Royal Air Force
Air Cadets.

Opening with a precision parade, 350 cadets
performed a spectacular hour-long drill
ceremony, before musically gifted youngsters
and volunteers took to the stage for the
musical extravaganza with compere Peter
Dickson – the voice of “The X-Factor”. The day
closed with a finale of fireworks.
In preparation for the parade, the Air Cadets
attended a prestigious week-long drill and
ceremonial camp at Beckingham Training
Camp. The parade was just one of the many
celebrations that have taken place across the
country this year after Her Royal Highness,
The Duchess of Cambridge, launched the 75th
year at a Reception in London in February.
Many Royal Air Force Air Cadet activities are
only possible with the support of the Royal Air
Force Charitable Trust, which has generously
donated £2m to the Air Cadets in the past two
years to help provide adventurous training
and flying opportunities for young people.

Commandant’s Conclusion ____________
The College has had an extremely busy year with all personnel – service, civilian
and contractors alike – playing a pivotal role in ensuring the College maintains
its reputation as a world-class training establishment. The level of output from
all areas is apparent in their numerous achievements mentioned throughout this
Report, and provides an excellent platform from which to build as we approach
the Royal Air Force’s centenary in 2018. I remain confident that the level of loyalty,
dedication and commitment shown this year by all College and wider station
personnel will continue to abound.
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