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Royal Air Force College Cranwell remains committed to delivering
its mission to attract the Air Force of tomorrow and prepare the
Air Force of today. In the Royal Air Force Centenary year, the Royal
Air Force College continues to meet this obligation, whilst actively
immersing itself into upholding and supporting the RAF100 themes
of ‘Commemorate, Celebrate and Inspire’.
At the national level, the College has provided additional manpower
to numerous RAF100 events across the country, the most notable
and memorable being the parade and flypast over Buckingham
Palace in July. At home, the National Youth and STEM team
showcased the Royal Air Force by engaging around 2 million school
children through a series of residential courses, STEM activity days,
interactive roadshows and competitions. The success of this programme resulted in the team being
awarded the inaugural RAF100 Inspire trophy presented by the Chief of the Air Staff, Air Chief Marshal
Sir Stephen Hillier.
The College set the tone for celebrations with a highly enjoyable Centenary dinner with invited guests
from the Air Force Board Executive committee joining personnel from across the station dining under
the gaze of nine ‘inspirational people’ - selected by Officer Cadets - who made their mark on the Royal
Air Force over the last century. Throughout the year, other initiatives such as tea and tiffin mornings,
art exhibitions, schools’ workshops and sporting events ensured this momentous occasion in the
Royal Air Force history was celebrated and shared by the wider Service community. The celebrations
culminated with a first: a joint graduation of both Initial Officer Training and Recruit Training Squadron
cadets outside College Hall Officers’ Mess, signalling the Single Gateway into the Royal Air Force
planned for the 2020s.
Growth and modernization are the words that capture Royal Air Force College Cranwell’s future. Set
to become the Centre of Excellence for Aviation Medicine, a new High-G centrifuge facility marks the
start of this programme; brand new aircraft, complemented by a refreshed training system, grace the
skies of Lincolnshire, and a modern and digitally-enabled officer training system is entering the final
design phase.
The College continues to build upon its reputation as a world-class Air Academy enabled by the
hard work, dedication and commitment of the Service, Civil Service and contractor personnel.
The College remains a pivotal station for the Royal Air Force; one that not only continues to inspire
future generations, but attracts positive local, national and international attention.

National Youth and STEM ________________
The College continues to deliver direction and guidance to the wider Royal Air Force for Youth
Engagement, with emphasis on diversity, inclusion and fair access. The youth Science, Technology,
Engineering and Mathematics (STEM) Programme, now in its 11th year, remains the benchmark of
good practice in this complex and challenging education and employment sector and the Royal Air
Force remains committed to contributing to the development of a more diverse and better skilled
future talent pool.
The Centenary Campaign has enabled delivery of the largest youth STEM Programme ever
undertaken by Defence, reaching a massive 2 million students aged 9-14, through an exciting mix
of residential courses, schools STEM Day activity, interactive road shows, competitions, on-line
learning resources and sponsorship of Scouting activity. Together with our many partners from
industry, academia, the Professional Engineering Institutions and the educational charity sector,
we have extended our geographical reach to include the wider Royal Air Force family on bases
across Europe and the Middle East.
The availability of increased funding has extended our Primary school programme considerably. Our
learning resource called ‘Aiming for Awesome’, developed in collaboration with the Royal Academy of
Engineering has reached 1,000 Primary schools and our on-line Activity Book has been offered to all
26,000 Primary schools in the UK. We have also developed an on-line Secondary education resource
with the Historical Association and the Institute of Physics that introduces curriculum related principals
of physics set against the storyboard of the Royal Air Force’s first 100 years.

The success of the Royal Air Force 100 Youth STEM
Programme has been formally recognised by the
Chief of Air Staff’s Inspiration Award and by a Royal
Aeronautical Society Silver Medal.
Augmented spending power has also enabled us
to continue to support the Government’s Social
Mobility agenda by ensuring that schools in
disadvantaged areas pan-UK are offered access
to activities and events. The rewards of engaging
with imaginative, dynamic and innovative young
people continues to generate a rapidly expanded
Royal Air Force STEM Ambassador Network - now
over 500-strong - which has greatly extended our
outreach capability to the pre-GCSE cohort.
We will continue to build on the success of the
RAF100 Youth STEM Programme, extending our
partnerships with organisations that share our
passion for fairness and equality of opportunity
and, in doing so, build an inspirational and
enduring STEM legacy that will sustain the Royal
Air Force into its second century.

Officer and Aircrew Cadet Training Unit __________
The Officer and Aircrew Cadet Training Unit (OACTU) has once again worked at maximum capacity to
deliver initial training to Officers and Senior Non-Commissioned Officers joining the Royal Air Force.
OACTU runs 9 different courses covering regular entrants, specialist entrants, reservists, University
students and non-commissioned aircrew and controllers. OACTU graduated 625 trainees, all of whom
are now serving in the Royal Air Force.
The future requirement for personnel for the Royal Air Force was expanded through the Strategic
Defence and Security Review (SDSR) 15 and this continues to have a positive impact on the number
of personnel training at the College. The need to train additional officers has seen OACTU at full
capacity, with over 120 cadets on each officers’ course. Likewise, the non-commissioned aircrew
requirement has risen, leading to increased numbers of personnel entering service and progressing
to their respective professional training and on to the frontline. Continuing improvements to
training are already in progress, making best use of technology in a digital learning environment
and seeking to optimise time spent in training for personnel with prior experience or learning,
which has already seen reduced training time for experienced Service personnel. This remains
critical work and will continue to evolve in the future to reduce the amount of time spent in training,

whilst delivering capable and confident junior
officers and non-commissioned aircrew.
OACTU staffs have continued to evolve each
exercise such that they provide a suitably
challenging training opportunity in which any
cadet can be developed. Practical Leadership
Training in the Brecon Beacons has been refined
and a new leadership exercise, drawing inspiration
from the demands of the contemporary
operating environment that the Royal Air Force
encounters on operations worldwide, has been
introduced that better prepares officers for
the demands of leadership in frontline service.
OACTU continues to work closely with Britannia
Royal Naval College Dartmouth and Royal
Military Academy Sandhurst to ensure that the
highest level of training is provided. OACTU
staff have also worked with Air Force Colleges
internationally, including France, Germany,
Spain, Italy, Japan, Australia, Korea and the USA.
These international visits and the attendant
discussions and interactions have allowed
OACTU to share good practice with many other
nations as well as to validate OACTU’s leadership
programme against a range of peers.

The College’s cooperation with the French Air Force has seen French cadets and staff continue to
partake in OACTU’s leadership exercises, offering a valuable insight into international operations.
The Royal Air Force Reserve Officers’ Initial Training (ROIT) Course continues to grow in both numbers
and quality of training, with 26 cadets graduating this year. The Reserve officers are closely integrated
with their Regular counterparts, supporting the ‘Whole Force Concept’ within the Royal Air Force.
Throughout the year, OACTU was honoured to host several notable Reviewing Officers. Air ViceMarshal Wigston, Assistant Chief of the Air Staff, reviewed the March Graduation of Initial Officer
Training (IOTC) 52 and Commissioning Warrant Officers’ Course (CWOC) 16; Air Chief Marshal Sir
Stephen Hiller, Chief of the Air Staff reviewed the May Graduation of IOTC 53, the Specialist Entrant and
Re-entrant (SERE) Course 41 and the ROIT Course 61; Air Vice-Marshal Elliot, Chief of Staff Personnel
and Air Secretary, reviewed the July Graduation of IOTC 54; Air Chief Marshal Sir Stephen Hiller,
Chief of the Air Staff, returned to review the Joint Graduation of IOTC 55, CWOC 17 and a Squadron
of recruits of Beckett Intake No 619 from the Recruit Training Squadron at Royal Air Force Halton, a
unique occasion to mark the 100th Anniversary of the Royal Air Force; Air Vice-Marshal Hedley MBE
MA RAF, Director Joint Warfare, Joint Forces Command, reviewed the December Graduation of IOTC
56, SERE 42 and ROIT 62.
In addition to cadets graduating as officers in the Royal Air Force, OACTU has also contributed to
International Defence Diplomacy through the provision of officer training to cadets from Bosnia
and Herzegovina, Germany, Jamaica, Kenya, Kuwait, Nigeria, Oman, Pakistan, the Philippines, Sri
Lanka and Zambia. The quality of international cadets remains very high, allowing OACTU to provide
excellent defence engagement opportunities at this foundation level.

In addition to their academic and leadership studies, cadets have tested their sporting prowess
in competition with the Air Academies of the French Air Force, the United States Air Force and
the Royal Netherlands Air Force. The first event of the year saw cadets travel to the Koninklijke
Militaire Academie at Breda in the Netherlands to partake in a range of sporting events. The
second saw the French Air Force Academy visit the College, where they joined Britannia Royal
Naval College in a hotly-contested Inter-Collegiate Games. Despite mixed results on the sports
field, the visits proved to be very worthwhile exchanges, which fostered positive international and
inter-Service co-operation.
Cadets have once again been very generous in their contribution and commitment in supporting
charitable causes, raising over £35,200 this year alone. Cadets were both inventive and stalwart
in their efforts to support their chosen charities, undertaking activities as wide ranging as rowing
one million meters, to the less physically demanding but nonetheless cerebrally frustrating Quiz
Nights held in the College Hall Officers’ Mess. The charities that benefitted from cadets’ endeavours
included the Royal Air Force Benevolent Fund, the Royal Air Force Association, Macmillan Cancer
Support, Macmillan Nurses, Lincolnshire Air Ambulance and numerous smaller charitable
organisations such as Lincolnshire Emergency Medical Response and the Turner Syndrome
Support Society.

Strategic Communications & Engagement ________
The Strategic Communications & Engagement (SCE) team have been at the forefront of celebrating
the Royal Air Force’s Centenary year at Royal Air Force College Cranwell.
In addition to hosting numerous visits and engagements during the year, the focus has been
on celebrating the Royal Air Force’s Centenary, through the RAF100 themes of ‘Commemorate,
Celebrate and Inspire’.
In March, coinciding with the Air Force Board
Executive visit, the College held a Centenary Dinner
in the College’s Officers’ Mess dining room. Attended
by members of the Senior Leadership Team and
over one hundred Station personnel, the evening
commenced in the Rotunda with a re-enactment
of the Air Force Constitution Bill before guests were
‘flash mobbed’ by the Band of the Royal Air Force
College playing a selection of iconic tunes, including
the ‘Dambusters March’, ‘Those Magnificent Men in
their Flying Machines’ and ‘World in Union’. During
dinner, the guests were ‘introduced’ by way of
vignettes to nine inspirational people, chosen by
IOTC Cadets, all of whom had in some way made their
mark over the Royal Air Force’s one-hundred-year
history. These included Section Officer Noor Inayat
Khan; a member of the Special Operational Executive
(SOE) who was not only one of 39 female agents who
served in France during World War II, but one of only
13 who died in the performance of their duty; Major
Mick Mannock, who was credited with 73 air combat
victories, becoming Britain’s highest scoring fighter
pilot during World War I, being awarded the DSO twice
and a posthumous VC; Sqn Ldr Ulric Cross, the highest
ranking West Indian airman of World War II and, after
being awarded the DSO, became the most decorated
Caribbean airman of the War; Joy Lofthouse, who
joined the ATA in 1943 having answered an advert in
the ‘Aeroplane’ magazine became one of 164 female
Air Transport Auxiliary (ATA) pilots of World War II
ferrying military aircraft around the UK; and Flt Lt
Michelle Goodman who was awarded the DFC for

her actions during Operation TELIC and remains the first and currently only female Royal Air Force
pilot to be awarded this honour. Guest Speaker, Flt Lt Jason Hunt, a Chinook pilot, gave a poignant
and honest account of his career including his deployments to Bosnia, Kosovo and Sierra Leone
where he was ‘Mentioned in Despatches’ for his actions.
Between April and November, the College delivered 18
school’s workshops, for local schoolchildren between the
ages of 9-11. The workshops, focusing on the RAF 100 theme
of ‘inspire’, saw children from 18 local primary schools, being
put through their paces on the parade ground, dressing up
in a selection of old and new Royal Air Force uniforms, as
well as participating in fact-based challenges that closely
aligned with the National Curriculum. The workshops were
enthusiastically received by some 500 children.
In June, the College held a ‘The Sky’s the Limit’ Art
Competition in collaboration with local Lincolnshire Schools.
Pupils aged from 11-18 from St George’s Academy, Kesteven
and Grantham Girls’ School, Walton Girls’ School, Kesteven
and Sleaford High School and Carre’s Grammar School were
asked to produce Royal Air Force inspired works in any
artistic format. In all, 40 such pieces were displayed, ranging
from photography and traditional art forms, to sculptures
and 3D works, all based on the pupils’ interpretation of the
Royal Air Force’s 100-year history. The winner of both the 1114 Age Group and the People’s Choice, was Harriet Mount
from Kesteven and Grantham Girls’ School with a fantastic
sculpture of a Spitfire made entirely from horseshoes. The
Spitfire sculpture is on display for all to see in the College.
The Cranwellian Association alumni also met for their
Annual Reunion. As well as the normal social aspects to
the weekend, the alumni were witness to the awarding of
prizes to cadets from East Scotland and Liverpool University
Air Squadrons as winners of the AVM Gray Award and the
FS Jack Holt Memorial Award to FS Darren Middleton for his
selfless commitment towards training Officer Cadets.

In August, the College was gifted with a specially engraved sword
in commemoration of the Royal Air Force’s Centenary. The sword,
made by Pooley Swords, was presented by Mr Robert Pooley,
who has a long-standing relationship with the College, supplying
skilfully crafted swords for Initial Officer Training Graduations.
Whilst the good weather continued, the College was surprised
when some of the College’s original World War 1 barrack block
foundations were uncovered. The foundations, located on West
Camp, were previously unknown; however, the extremely dry
weather exposed them during a chance flypast over the College.
In October, we were both thrilled and alarmed to unearth a century
old bomb during excavation works on the airfield. The device,
believed to date from around 1916, was discovered by contractors
during routine works. Royal Air Force Bomb Disposal Team, 5131
(Bomb Disposal) Squadron based at Royal Air Force Wittering,
were called to the scene and identified the device as a Navy WW1
16lb high explosive bomb. Following a controlled detonation, the
remains have been sent to Lincoln University Conservation Dept for
conservation before being returned to the College.
In November, the College received an original Tower of London
Poppy; one of the poppies that was part of the Blood Swept Lands
and Seas of Red installation in 2014. The poppy, number 100 in
the series, was donated by Mr Richard Smith who acquired the
poppy in memory of his great grandfather, Alderman Frederick
Arthur Gent BEM, who was one of the 888,246 British fatalities
during the First World War.

Media and Communications
The Royal Air Force College continued to host a variety of Media
Engagements including a number of RAF100 local events,
Graduations, community, charity and sporting events.
In April, personnel from the College were invited to attend the
official opening ceremony in Lincoln of the International Bomber
Command Centre where over 300 Bomber Command Veterans
attended. From April to October, the College was chosen as a
location for the forthcoming F35 Lightning television programme;
officer cadets were filmed at significant intervals throughout their
six-month course to represent the Royal Air Force Gateway for
future F35 Lightning pilots. The conclusion of this filming at the
College was in October at the Joint Graduation. In December, the
College saw the first female Sikh and the first Imam Muslim Padre’s
graduate from the College which was a significant milestone for
the Royal Air Force Chaplaincy Branch.

RAF100 App
The Royal Air Force College’s journey and collaboration on the
RAF100 Augmented Reality Flypast App Project began in February.
The App relied on accurate 3D models, produced by the College’s
Media Department, of the aircraft of which there were 34 + types
that were created to represent the RAF100 flypast and static tour.
An exciting piece of work developed with Lincoln University and
external gaming developers produced an App for smartphones
that would allow Alternative Reality (AR) interaction with the
RAF100 Flypast and static tour aircraft to ‘Commemorate, Celebrate
and Inspire’ throughout RAF100. The App reached target audiences
of 14-18 year olds by creating AR representations of the RAF100
flypast through smartphone and tablet cameras (viewed in yourtime through the camera ‘in situ’). Users were able to collect
and interrogate aircraft to learn about their technology, design
and social history. A gaming function was also created to share
formation flypasts and compete for points.

Income Generation
The College has successfully generated additional income by hiring
its facilities to local and national clubs and organisations.
The airfield at Royal Air Force Barkston Heath (which is operated
as a Cranwell satellite) was hired for one large event by the British
Model Flying Association and several smaller events by the
Grantham Model Flying Society.
The College has been hired for several private functions including
Christenings, Weddings and Funerals. It hosted the Lincolnshire
Chef of the Year 2018 and delivered Leadership Development
Days for Sports Academies, including the England Lions Cricket
Team as well as national and local charities, including the RAF
Charitable Enterprise Trust. The Brunei Community Centre has
been continually involved in supporting our local community,
including staging its inaugural Christmas Fair, which brought
together a range of arts, crafts and food suppliers and showcased
talent available from both our internal community and local small
business specialist providers and charities.
The College has also generated income and helped to foster
relations within the local community by hiring its sports facilities
to clubs and teams, such as Boston United Football Club, Cranwell
Arrows Swim Team, Leadenham Hockey Club, and Lincs Triathlon.

6FTS University Air Squadrons _______________
In this Centenary year of celebration,
commemoration and inspiration the University
Air Squadrons have played their part in numerous
RAF100 events from local engagements to
national campaigns in support of these important
themes. From participating in the RAF100 Baton
Relay across the country, the RAF100 Aircraft Tour,
the RAF100 Engineering Competition, attending
the flypast on the Mall, charitable fund-raising
events and learning about veterans’ experiences
of their remarkable service, the University Air
Squadrons have played a full and rich part in the
many and varied celebrations across the breadth
of the country. These opportunities often provided
invaluable learning experiences for the University
Air Squadron officer cadets that participated and
organised them, leaving a suitably inspirational
and educational legacy from the varied activities
that took place. One such example was where
a number of University Air Squadron students
participated in Exercise HIMALAYAN VENTURE
which was the principal expedition of RAF100.
Here they pushed themselves to the limits by
undertaking remote and arduous trekking
in the Nepalese Himalayan mountain range,
completing not only personal goals and character
development but also interacting with other
Regular, Reserve and Air Cadet personnel in
achieving a common goal.

Recruiting
University Air Squadrons have, for the third year, exceeded their task to provide 30% of the
initial intake into Initial Officer Training. A total of 121, accounting for 35% of the intake, were
commissioned in 2018 through the re-invigorated Graduate Entry Scheme, many of whom joined
traditionally hard-to-recruit specialist ground branches. Notably the Engineering Branch fully met
its into training target.

Tutor Display
Another successful display season saw 19 full displays at 14 venues and attendance figures for
the shows attended totalled some 1.9 million. Due to the excellent flying conditions this summer
only three displays were cancelled due to weather and one because of aircraft serviceability. The
professionalism of the University Air Squadrons as flying units was evidenced when the Tutor
Display was judged as runner up to the Royal Air Force Aerobatic Team, for the best United Kingdom
Display Award at the Royal International Air Tattoo. Equally important was the engagement with
spectators on the ground, primarily University Air Squadron officer cadets from the universities,
who confidently engaged with members of the public. The Tutor display season presents many
remarkable key engagement opportunities and, provides a platform for University Air Squadron
officer cadets to inspire the next generation of youngsters towards potential Royal Air Force careers.

Adventurous Personal Development Training
Adventurous personal development training is an excellent tool for building confidence,
teamwork and leadership in an environment that is both challenging and enjoyable.
The variety of activities and expeditions available is what sets University Air Squadrons
apart from many of the other university clubs and societies against which we compete
for recruits at Freshers’ Fairs each year. Regular training within the United Kingdom,
available at no cost to the individual, provides the backbone of adventurous opportunities.

The programme is planned and delivered by a staff member but many expeditions are organised and
led by appropriately-qualified students. It is the major exercises overseas, however, that provide the
most inspiring and challenging opportunities. This year we were delighted to receive sponsorship
from the Royal Air Force Charitable Trust by way of an annual award for which University Air Squadrons
compete by submitting a proposal for a particularly demanding expedition. The award this year went
to East Midlands University Air Squadron, who took 10 students to Guyana and Bristol University
Air Squadron, who took 12 students to Peru. The Guyanan expeditions in particular, undertaken by
East Midlands Universities Air Squadron enabled the local community in Sand Creek, the Guyanan
Defence Force and Officer Cadets to combine resources to build a jungle camp, allowing the local
indigenous population to generate income from tourism to support their community in a sustainable
manner. Not only was this the first time that the Guyanan Defence Forces had worked with the British
Military in this region, it was the presence of the University Air Squadron that provided the catalyst for
improved relations and trust between the local Amerindians and the Guyanan Defence Forces. Whilst
most of the 30 overseas expeditions involving over 346 cadets were to the Alps, other destinations
included Ascension Island, Bulgaria, Croatia, Iceland, Spain and Sweden, a further 1,131 students took
part in United Kingdom based training activities.

Sport
Fostering a healthy spirit of competitiveness, loyalty and the pursuit of physical excellence through
sport has always been a key aim of the annual Commandant’s Cup Competition. With all 15
Squadrons competing for the cup, this year’s competition comprised three events; hockey, football
and shooting. In the female football event a joint team from East of Scotland University Air Squadron
and University of Glasgow and Strathclyde University Air Squadrons won. The male football and
hockey events were won by East Midlands University Air Squadron, who also won the overall team
shooting competition. The female hockey event was won by Yorkshire University Air Squadron.
Points were awarded according to the final ranking in each of these events and the overall winner
was East Midlands University Air Squadron with 56.5 points, narrowly ahead of Bristol University
Air Squadron. The opportunity for talented individuals to play inter-Station sport or to compete in
Royal Air Force sporting competitions whilst still at University is a significant incentive to recruiting.

Engagement
Students from University Air Squadrons
continue to be the only visible presence of
the Royal Air Force across large parts of the
country and this community engagement
is vital to recruiting in those areas. In
addition to formal parades commemorating
Remembrance Day, or exercising the
freedom of cities including Southport,
students are often seen raising money for
their own selected charities or supporting
national campaigns such as the Royal British
Legion Poppy Appeal. One such example of positive engagement this year was where Birmingham
University Air Squadron won the Air Commodore Rex Waite Trophy after managing to raise nearly
£50,000 during a single charity event commemorating the 75th anniversary of the Dambusters raid. ‘The
Dambusters Miles’ event saw 19 teams of 7 people, representing the individual Lancaster crewmembers,
walk circuits of the airfield at Royal Air Force Cosford, starting at 2128 hours on 16 May, when the first
Lancaster took off from Royal Air Force Scampton, to 0615 hours on the 17 May, when the last Lancaster
returned. The synthesis of fund raising with the organisation of a mass participation event such as this
served as not only a great development experience for University Air Squadron officer cadets directly
involved, but also the wider impact it had on the participants and the positive news coverage that such
a successful event generated.

Challenges and Changes
Whilst most University Air Squadrons have been unaffected by manpower reductions, some have faced
gaps which, with only three instructional staff, has reduced flying hours and adventurous training
achieved. A shortage of volunteer pilots in some parts of the country is also affecting our capacity
to fly Air Cadets on Air Experience Flights and the task has been tailored accordingly to ensure that
University Air Squadrons continue to deliver a safe and memorable experience.
Notwithstanding, Number 6 Flying Training School has also made a significant contribution towards
the training of the aircrew of the future by conducting elementary flying training for a number of
Remotely Piloted Air Systems pilots. Despite these challenges, Number 6 Flying Training School as a
whole delivered 87% of the mandated flying task during the year.
Northern Ireland Universities Air Squadron continues to establish its presence in the Province where
recruiting this year remained strong. The provision of funding to continue the Squadron’s development
to full flying status has taken a significant step forward with work to provide suitable hangarage so that
a permanent detachment of aircraft can arrive in 2019. Options continue to progress new homes for
Bristol and Yorkshire University Air Squadrons due to the impending closure of Royal Air Force Colerne
and Royal Air Force Linton-on-Ouse airfields respectively under the Defence Estate Optimisation
Programme. In other areas, work continues under Project TELUM to modernise the flying training on
University Air Squadrons beyond the current Light Aircraft Flying Task 2 contract. The planned date for
full operational capability is 1 April 2022.

Operations Wing ________________
Operations Wing continues to deliver safe and
efficient operations at both Cranwell and Barkston
Heath. Whilst the Royal Air Force College has not
seen as high a number of movements as normal,
the challenges of introducing new aircraft into
service have been met across the Operations
Wing. The Beechcraft King Air retired on 31 March
whilst Grob 120 TP Prefect and Embraer Phenom
100 came into service for delivering Elementary
and Multi-Engine Flying Training respectively
within the year. The College saw airfield, hangar
and runway improvements carried out, during
which a First World War-era 16lb General Purpose
bomb was uncovered causing operations to cease for merely a handful of hours whilst 5131(Bomb
Disposal) Squadron conducted a controlled explosion to dispose of the unexploded ordnance; an
untimely coincidence in the Royal Air Force’s Centenary year. The unexpected spring snowfall within
the “Beast from The East” made flying operations impossible for nearly a week.
Operations Wing has supported wider activities at the College including playing an integral part in the
organisation of the Families’ Day event which saw 4,000 Service personnel and their families enjoy a
day of aircraft displays and ground attractions.
To celebrate and commemorate the Air Force’s Centenary, members of Operations Wing were
selected to participate in the 10 July London parade of a thousand Service personnel. A member
of Operations Wing was part of the delivery team prior to the 10 July celebrations, working to fulfil
the RAF100 mission to ‘Commemorate, Celebrate and Inspire’ the public through a static display of
10 aircraft representing the Royal Air Force through the ages. Members of Operations Wing were

fortunate enough to perform the prestigious role of member
of the congregation for the Service of Thanksgiving held in
Westminster Abbey and others were invited to the Lord Mayor’s
Reception at the Guildhall. Exposure to the extraordinary journey
of the RAF100 Baton Relay was experienced by Operations Wing
personnel both at home as it arrived outside of the College, but
also supporting celebrations in London. As well as the Relay,
members of Operations Wing were involved with an RAF100
running event, both planning and participating in a successful
world record attempt at running 100 x 10km in the fastest
possible time. A budding ATC cricketer was also selected out of
13 players to take part in an extraordinary, one of a kind RAF100
cricket match against the home side at Lord’s Cricket Ground.
Throughout the year of commemoration, Operations Wing
continued to be actively involved in local events. Personnel formed
part of the Guard for the College’s Colour and Station Standards
at the formal opening ceremony of the International Bomber
Command Centre. The day was a huge success with attendance of
upwards of 3,000 guests, many of whom were veterans honoured
and commemorated for their service in Bomber Command during
the Second World War.
A full-dress rehearsal of the RAF100 flypast was conducted overhead
College Hall on 2 July. College Hall Officers’ Mess often imitates
Buckingham Palace for similar practices, and initial understanding
was that representative types only would be flown to simulate
spacing and timing. The practice involved some 70+ aircraft
including the F35 Lightning II, which was a very special addition
since it was the first time it had been seen in public since its recent
arrival at Royal Air Force Station Marham.
Members of Operations Wing have been involved in a variety of
opportunities worldwide for personal development and learning.
Two Senior Operations Wing Officers provided Air Power subject
matter expertise to the Field Army’s battlefield study of the Falklands
Campaign, an event supported by those officers who planned and
executed the liberation of the Islands in 1982.

A visit to The National Space Centre not only gave members of
Operations Wing an opportunity to experience the United Kingdom’s
largest planetarium, but also participate in a masterclass lecture
and a personalised tour by the Director of UK Space Academy,
Professor Anu Ojha OBE. This opportunity meant the trip exceeded
all expectations and a greater awareness of wider Air Power was
gained by all.

Air Traffic Control Squadron
The introduction of Number 3 Flying Training School’s new aircraft,
the Grob 120 TP Prefect and Embraer Phenom 100, have meant
an eventful year for our Air Traffic Control Squadron. Alongside
the existing Prefect operations at Royal Air Force Barkston Heath,
controllers have adapted to the changes in aircraft manoeuvrability
and are constantly learning the significant differences in
performance between the Prefect and the Number 6 Flying Training
School Grob Tutor. The combination of these three-different aircraft
within the busy Lincolnshire airspace have been fully embraced by
Air Traffic Control Squadron and offer a fresh challenge which they
relish.
Air Traffic Control Squadron have been heavily involved with
Adventurous Training both within the United Kingdom and further
afield with personnel completing courses in surfing, mountain
biking and skiing, allowing them to learn new skills and test their
resilience. Many participated in a week of Force Development in
Bavaria, delivering the perfect platform for team building in a new
and challenging environment. Air Traffic Control Squadron is made
up of keen sportsmen and women, representing the Service and
College in basketball, running and windsurfing, with one controller
fortunate enough to enjoy a fortnight of Polo training in Argentina.
One Senior Non-Commissioned Officer completed two half-marathons
within 3-weeks to successfully raise over £500 for the Royal Air Force
Benevolent Fund and two members of the Squadron are currently
training for the 2019 London Marathon, having already raised over
£1,200 for Cardiomyopathy UK months before the event takes place.
One controller, who is also a talented gliding instructor, was heavily
involved with the planning and running of a Service-wide RAF100
gliding event, aiming to safely and successfully complete 100 flights
during the month of July in celebration of the Centenary. This
target was confidently met, with a total of 144 flights carried out
for Service personnel of all ranks during that period. Seven Royal
Air Force Stations took part, with the College completing roughly a
quarter of those total flights.

Flight Operations Assistant, SAC George Jobbins, was highly
commended for National Vocational Qualification work and won the
‘RAF100 Centenary Apprentice of the Year’ award, being presented
the award by the Chief of The Air Staff at special ceremony at the
Royal Air Force Museum, Hendon. Elsewhere, Squadron Warrant
Officer, WO Neil Hutchison, was honoured to receive the Meritorious
Service Medal, whilst Air Traffic Control Squadron were delighted to
also be awarded an AOC 22 Group Team Commendation in the New
Year’s Honours List.

Meteorological Office
The College’s Meteorological Office is responsible for the delivery
of weather information and climate advice to provide a safe
and known environment for aviators to operate within. Using
world leading science and forecasting capability, Flying Training
Schools and airfield operations are supplied with an invaluable,
ever-changing update of current and planned weather to ensure
maximum output. The forecast information that the team provide is
invaluable to aviators and it was put to practice when the Red Arrows
Aerobatic Team displayed at the College. The team have contributed
much to Operations Wing and the wider Station, fulfilling overseas
detachments, delivering presentations as Science Technology
Engineering Maths (STEM) ambassadors and supporting charity,
such as running leadership tasks and family activities in support of
the Royal Air Force Association and Jon Egging Trust.

Total Safety Centre
The Total Safety Centre continues to promote and manage aviation
and functional safety across the College. From raising the profile of
flight safety to new-entrant officer cadets under training, to playing
an active part in actively reducing the risks to flying activity, its remit
is commensurately wide-ranging. In the Royal Air Force’s 100th
year, the Total Safety Centre has worked to support the celebrations
to ensure that they were all conducted safely, including the air
display as part of the College’s Families’ Day. The bi-annual crash
and disaster exercise was conducted in October to test the College’s
emergency planning and ensure that it responds correctly to future
incidents. This year, the Total Safety Centre worked to ensure that
personnel across the Station were trained in Error Management
and Human Factors to ensure that safety is managed proactively to
reduce incidents and accidents. Members of the team have taken
part in the College’s Commandant’s Cup and a member of the
Total Safety Centre was named on the Honours and Awards list for
outstanding work towards flight safety.

Operations Sqn
Operations Squadron proudly hosted broadcaster and historian,
Mr Dan Snow when he visited the College to research the first air
academy in the world. Footage was recorded for the History Hit
podcast in support of RAF100 and Mr Snow saw the College from
both the ground and the air as he took flight in a 45 Sqn King Air.
The RAF100 Centenary Concert held at Lincoln Cathedral in May
saw members from the Operations Squadron carry out VIP hosting
duties throughout the event. The concert magnificently featured the
Band of the Royal Air Force College and was hosted by the singer and
pianist, Myleene Klass.
Operations Squadron have offered much to the wider Station
community this year, many being strong, hands-on members of
charity committees including holding the executive position of
College representative in-charge of the Jon Egging Trust. Numerous
sessions have been facilitated by Operations personnel for local
school children to develop leadership skills on the challenging
high ropes platform. One Senior Aircraftwoman has gained her
Royal Air Force Colours through sporting achievements in karate,
and Flight Commander Operations Squadron was awarded an Air
Officer Commanding Number 22 Group’s Dowding Fellowship to
enable further study with King’s College London in Air Power in
the Modern World.
Operations Squadron celebrated World Space Week in October
by organising relevant presentations on topics such as the
applications of Space Power. They were also fortunate enough
to visit the new High G-Force Training and Test Facility now
stationed at the College, although none of them had a go at
feeling the effects of up to 9G, the visit proved an informative
and enjoyable experience.

Support Wing _______________
The College’s Support Wing provides wide-ranging specialist support services to Station personnel,
their families and the wider community. This support covers human resources, contract management,
training and development for both Service and civilian members of the College, infrastructure planning
and the provision of information technology and telecommunications. Additionally, Support Wing
provides a conduit for the medical and dental services to the College’s personnel.

Personnel Support
Currently, there are 1,618 military personnel based at the College, of which 551 are completing Phase
1, 2 or 3 Training; they work alongside 309 Civil Servants and 647 contractors. The College maintains its
support to the Royal Air Force’s operations around the globe, with approximately 35 personnel having
deployed overseas during 2018; with a similar number forecast for deployment in 2019.
In 2018, the College has continued to grow the Base Support Group programme, expanding its support
to other Royal Air Force Stations in the Lincolnshire region. The Base Support Group now employs 46
former personnel on a part-time basis, who are continuing to make a significant contribution to the
College and the wider Royal Air Force.
The College has also been engaged in a myriad of welfare initiatives to support its personnel. Through
close liaison with the Royal Air Force Benevolent Fund, the College has secured over £455,000 of
funding to assist with a variety of welfare cases ranging from paying for flowers for a Service funeral,
to purchasing a bungalow with adaptations for a member of the Royal Air Force who left the Service
on medical grounds.
During the past year, a number
of personnel from the College
have been recognised for
their outstanding personal
achievements and contribution
to the Service. On 16 May the
Commandant presented Flight
Sergeant Bellingham with the
Meritorious Service Medal
which she was awarded in the
2017 New Years Honours List.
In addition, 14 personnel and
2 teams were recognised with
Defence Commendations.

Estates Management
2018 saw considerable progress made on repairing and enhancing the
College’s infrastructure, in particular, its heating and hot water systems.
Of note, a £4.6 million project to install new boilers across the whole
of the eastern area of the College, has been completed and will now
positively benefit approximately 30 percent of the College’s Whole Force.
Furthermore, several other areas, including York House Officers’ Mess and
West Camp have already received investment to repair or maintain their
existing boiler systems.
In 2018, the College, once again continued to engage with the planning for
Programme PORTAL which will create a single gateway into the Royal Air
Force. Simultaneously, work is progressing on the relocation of some specialist
services from the Centre of Aviation Medicine to the College.
The task of supporting what has been an exceptionally busy year for the
College has been challenging. However, the College has successfully
maintained its support, in tandem with significant infrastructure
improvements being managed in the background.

Communication and Information Systems
Following last year’s implementation of an upgrade to the Information
and Technology equipment across the College, the Communication and
Information Systems Squadron have been busy building the many online
working spaces for the College personnel to use. This was a significant
task which required close liaison with personnel within each department,
to ensure that business continued as normal throughout the process. This
Ministry of Defence Information and Technology Programme brings the
latest Microsoft software to all users, with many new applications to exploit
for modern ways of working.
As part of this modernisation programme, the Communication and
Information Systems Squadron worked closely with the Royal Air Force
Recruiting and Selection teams, to provide a modern mobile digital
environment using iPhones, iPads, laptops and display equipment. These
mobile team capabilities bring the full recruiting processes to schools and
business areas, significantly improving recruiting effect.
The Communication and Information Systems Squadron is also working with
the Central Flying School to provide the technology to support virtual flying
training. This training will enable students to gain valuable experience of virtual
take offs and landings from the College’s airfield prior to flying a real aircraft.
As this modern mobile technology is becoming more available, it is enabling
both the Service and Civil Service personnel to enjoy flexible working to improve
the work life balance of both individuals and their families.

Force Development Squadron
The College has offered a variety of Force Development
opportunities to over 1,000 Service personnel, Civil Servants and
contractors. Notably, over 400 Service personnel have undertaken
a range of Force Development activities and team building events.
These have included visits to the International Bomber Command
Centre in Lincolnshire and to Metheringham Airfield, both of
which contributed to a greater understanding of the Royal Air
Force’s ethos and heritage. The Force Development Squadron has
delivered bespoke leadership training to Junior and Senior NonCommissioned ranks and provided guidance for commissioning
to other ranks. To mark the Royal Air Force’s Centenary, the Force
Development Squadron conducted a range of Fireside Briefs. Mr
Horace James Flowers, an Ex-Flight Sergeant and Rear-Gunner on
Lancaster’s from Number 50 Squadron, spoke about his experiences
during World War II. In addition, Squadron Leader (Retired) Andrew
Marsden, a Vulcan Navigator on Number 607 Squadron, talked
about his experiences during the Cold War. Further, Dr Ed Coates
delivered a captivating talk on his experience of the race to the
South Pole with Ben Fogle and James Cracknell, which was the
focus of the BBC programme ‘On Thin Ice’.
The College’s Personal Learning Flight has continued to assist the
College’s Whole Force achieve personal goals and career aspirations,
by providing advice and guidance to individuals on their learning
needs. More than 1,500 places have been provided on-site, covering a
wide range of areas including Leadership and Management, Personal
Development, Resilience Training, Employability Skills, Information
Technology, Literacy and Languages. The Personal Learning Flight
have, once again, supported charitable causes through a cake bake
and sale raising £265 for The Charity for Civil Servants.
Adventurous Personal Development Training prepares Royal Air
Force personnel for the challenges and pressure they will feel
whilst on Operations. Expeditions successfully allow personnel to
train to work effectively together, whilst stressed, tired and often
uncomfortable. Throughout the year, the College has delivered 7
Adventurous Personal Development Training overseas expeditions,
utilising a variety of activities such as mountain biking and canoeing,
in a range of locations including Slovenia. The training medium of
rock climbing has been successfully used with expeditions taking
place in Malta, Spain and Italy. Here specific distributed training
was delivered to help develop technical skills, as well as personal
and inter-personal qualities. This has also helped to prepare
individuals to become instructors, which ensures the future delivery
of Adventurous Personal Development Training in the whole of the

Royal Air Force. The final overseas expedition was held in the
challenging winter environment of Austria, where personnel
developed some core military qualities such as courage,
teamwork and determination whilst learning to ski.
The local Adventurous Personal Development Training
programme called The Hawk Scheme, provided over 30
expeditions. Activities ranged from mountaineering in the Peak
District to mountain biking in Sherwood Forest. This initiative
allowed over 250 personnel to achieve their mandated training
days whilst still supporting the main output of the College.
A further 50 personnel from the College attended Eagle
Schemes, which are wider Royal Air Force’s Adventurous Personal
Development Training schemes, providing further opportunities,
both here in the United Kingdom and overseas.
One of the highlights of the training calendar was the Royal Air
Force 100 Adventure Training Challenge, held in July. The College
organised an event in the Peak District involving navigation,
abseiling and mountain biking, interlinked with force development and team building challenges.
This allowed all Lincolnshire Royal Air Force Stations to compete against each other, with the College
finishing second to Royal Air Force Station Coningsby. An excellent event to celebrate the Royal Air
Force 100, this will now become an annual contest, fostering closer working relations between Royal
Air Force Stations. Adventurous Personal Development Training continues to be an important element
in the preparation of Officers and Airmen to undertake current and future operations with the Royal
Air Force.

College Sport
The Royal Air Force’s Centenary saw a great year for sport at the
College. Servicemen and women from the College not only
represented their station but went on to get their Royal Air Force
and Combined Service Colours. With such talented athletes
amongst the ranks, this created a competitive and challenging
year for the Commandant’s Cup. The 2018 Commandant’s Cup
included a wide spread of events from ‘It’s a knockout’ to softball.
Each event saw up to 12 sections from the College come together
for an afternoon of competitive sport providing a platform for
personnel to compete with different and new members of the
College.
The College has been a primary location for sport throughout
2018. Archery, Boxing, Equitation, Golf, Martial Arts, Polo,
Swimming, Rugby League and Volleyball all call the College their
Home for Sport. During 2018, the College conducted 55 Events
across 10 RAF Associations/UK Armed Forces/Air Training Corps
and branch sports. The Royal Air Force Air Cadets and University

Air Squadrons held their national sports competitions at the College,
in addition to the United Kingdom’s Armed Forces Volleyball, Rugby
League and Equitation competitive fixtures. The highlights of 2018
included the Royal Air Force’s Boxing Association, Lord Wakefield
Boxing Tournament Finals and Martial Arts Inter Service Finals, which
had the Chief of the Air Staff, Sir Stephen Hillier, in attendance.

Charitable Support Activities
The College enjoyed great success in its charitable projects this year,
inspired in part by the Royal Air Force 100 events with over £49,840
raised over the course of the year. Ticket sales from concerts performed
by the Band of the Royal Air Force College are a critical enabler for the
College’s Charities Committee. The College’s Charity Committee also
utilized the Royal Air Force 100 events at the College, such as Families’
Day Raffles to generate income. Further donations were received from
the College’s Officers’ and Senior Non-Commissioned Officers’ Messes.
The College has identified charities with direct links to the College’s
personnel and has subsequently supported Lincolnshire Down
Syndrome Support Group, Lincolnshire First Responders, British Liver
Trust and the Royal Air Force 100 Appeal.

Local Community Engagement
During 2018, the Community Development Officer has provided
representation for the College at the Lincolnshire Community
Covenant Partnership Board, which provides mutual support
between the civilian community and the College.
The College’s local community engagement activities have continued
to be part of our core output throughout 2018. The Community
Support Team have worked hard to develop new groups for Parents
and Toddlers, Deployment Support and Community Holiday
Activities. In addition, the Brunei Community Centre has benefitted
from internal refurbishment, which has provided a more relaxed and
comfortable area for the Whole Force and their families to relax and
socialize. The AIRPLAY Youth Support Programme, funded by the
Royal Air Force Benevolent Fund, for young people, aged 8 years
and over, and the BEN Club, for children aged 5 to 7 years, are now
fully staffed. They have continued to increase both membership and
the number of holiday activities that children and young people can
access. Families from the College benefitted from the Royal Air Force
Benevolent Fund trial of respite holidays. During 2018, an increased
number of young people also benefitted from week-long Poppy
Breaks, funded by the Royal British Legion at venues such as Edale in
the Peak District, and the National Forest.

The College Air Cadet Liaison Team continues to support, facilitate
and plan visits, courses and camps for the Air Cadets and other cadet
organisations. The College maintains its very positive and proactive
attitude towards supporting the Air Cadets; therefore, it remains in
very high demand.
The Air Cadets have visited the College to take part in a wide range
of activities. Due to the retirement of the King Air aircraft the
opportunity to provide Air Experience Flying has been reduced.
However, this seemingly negative issue has been used as a positive
opportunity by the Air Cadets to conduct more specialised activities
to promote air-mindedness, leadership, and personal development.
Amongst others, the College has hosted Air Awareness, Air Cadet
Instructor and Cyber courses, as well as the very highly regarded,
week-long, Royal Air Force Air Cadet Leadership Course. The 260 Air Cadets who graduated from this
leadership course this year have benefited from the a newly established facility that has made the
running of the course much more efficient.
The Air Cadets attended activities at the College on almost every weekend and every week during school
holidays; attending courses, taking part in sports, visiting local RAF heritage attractions such as the newly
opened International Bomber Command Centre. Support to the Royal Air Force Air Cadets Musical
Services has doubled this year, enabling the Royal Air Force Air Cadets National Choir to perform their
first ever ticketed pay-for public concert.

Medical
The College Medical Centre has had a very successful year. In March,
the College Medical Centre was awarded ‘full assurance’ following a
Regional Governance Support Visit. The report praised the College
Medical Centre for its management of chronic diseases, highly
successful utilisation of social media for its Patient Participation
Group, the development of cadre specific learning needs analysis and
the focus on innovative training and development.
In June, Practice Nursing Officer, Sqn Ldr Amy Marsdunn, was awarded
the Royal Air Force Medical Services’ Sir Harold Whittingham Prize for
Excellence in the field of Healthcare Governance. This was to reward
her achievements in developing regional nursing protocols, work
with the Care Quality Commission and mentor activity for smaller
medical facilities, amongst other accomplishments.
Following this, in September the College Medical Centre was awarded the Defence Primary Healthcare
‘Most Outstanding Contribution to Primary Healthcare Award’. This was awarded for Gold standard
use of the healthcare governance workbook, the whole force approach, exemplary continued
learning of lessons from significant events, audit and quality improvement activities plus a whole
team commitment to quality improvement activity. The engagement with new technology to record
governance standards, the ’e-CAF’, was also praised as laudatory.

The College Medical Centre continues to be a leading facility for the training of the next generation
of military medical personnel. In the past year, the College Medical Centre has assisted in the training
of a General Duties Medical Officer, a trainee General Practitioner, both military and civilian nurses, a
military pharmacy technician, student physiotherapists and Medics from all three Services.
The College Medical Centre has continued to support operations around the world, sending
personnel to Oman, Ascension Island, Afghanistan and the Falkland Islands. The College Medical
Officers also continue to support the Aeromedical Strategic Evacuation Rota, retrieving patients
from around the globe.
Outside of medical care, the College Medical Centre has also been involved in charitable work, including
completing a 120km bicycle ride around Lincolnshire raising over £1000 for Alzheimer’s Research and
arranging a collection for the local food bank this Christmas. The College Medical Centre staff have also
been involved in Service representative sports, including women’s rugby and hockey.

Dental
The College Dental Team promote Oral Health
Campaigns at the College, Royal Air Force
Digby and the Prince William of Gloucester
Barracks. During 2018, the College Dental
Branch Recruitment Officer continued to
recruit to the required In-Year Training Targets,
recruiting a Direct Entrant Regular Serving
Dental Officer and one Reserve Dental officer to
the Branch. The College Dental Team continue
to support operations overseas, with two of
the Dental Branch members deploying to the
Falkland Islands. The College Dental Centre has
successfully passed its Healthcare Governance
Assurance Audit Visit this year.
The College Dental Centre currently houses
the Lead Forensic Dental Officer of the Defence
Dental Identification Team, Wg Cdr Melanie
Clarkson, who deployed with members of the
Dental Identification Team as a volunteer to
assist with UK Disaster Victim Identification of
those who perished in the Leicester Hinckley
Road shop explosion and Leicester City Football
Stadium Helicopter Crash. Wg Cdr Clarkson was subsequently awarded the Member of the Order
of St John (for Faith and Service of Humanity) in the New Year’s Honours List. Wg Cdr Clarkson
continues to train the Defence Dental Identification Team members in Forensic Human Dental
Identification for Service and Civilian personnel.
The College Dental Team has also supported RAF 100 events by attending the St Clement-Danes Church
Service on the Anniversary of the Royal Air Force and the RAF 100 Parade in London in July 2018.

Tedder Academy ________________
The Tedder Academy continued to build on the foundation it
established throughout 2017, to deliver a world-class educational
centre of excellence for the development of contemporary, airminded commanders and leaders. In this the Royal Air Force’s
Centenary year, the Tedder Academy has established itself as the
Requirements Authority for generic leadership and command
training throughout the Royal Air Force and is establishing itself as a
centre for excellence for command and leadership development in
the air-space environment. In resource terms, the Tedder Academy
has continued to grow through the innovative use of both the
Reserve Forces and academic partners, adding diversity of thought
to the organisation.
The Tedder Academy ran its second Chief of the Air Staff’s Leadership
Conference in September 2018. The theme of the conference was
‘Leading in the Royal Air Force’s Second Century’. The conference
challenged delegates from across the Whole Force to consider
how the Royal Air Force, adapts to a changing workforce and work
environment and the implications and challenges this creates
for its leadership. The conference started with a keynote address
considering the mega trends that are influencing the society from
which we recruit and which we defend. The delegates were asked
to consider the origins of the Royal Air Force’s culture and ethos and
its place within the modern Royal Air Force. Additionally, they were
asked to reflect on the challenges of leading virtual and increasingly
diverse teams during a rapidly changing world context in the
information age. The level of interaction and questions, once again,
provided clear evidence of the high quality of personnel across all
ranks, trades and branches as well as the high calibre of Civil Servant
and Whole Force contractors that work alongside them.
The Tedder Academy also ran its first Senior Air Commanders’ Forum in
October aimed at shaping the Royal Air Force’s understanding of the
changing operating environment and the skills required to command
effectively within it. The Forum also explored how to contribute to
the development of multi-domain Command and Control concepts
whilst providing recommendations and observations relating
to talent management, succession planning and professional

development programmes to ensure that the Royal Air
Force develops its future commanders appropriately for
senior operational, joint and multi-national command
appointments.
The delivery of a coherent through-career Command and
Leadership Developmental Pathway continues to lie at the
heart of the Tedder Academy’s core business. 2018 has seen
the delivery of 5 Senior Leadership Programmes for Group
Captain rank which culminates in a focused battlefield visit
to France. This event provides an opportunity to reflect on
the strategic delivery of air-power decision-making in an
historical context and the relationship to contemporary
air operations. The Tedder Academy also implemented
a reflective education programme for selected Warrant
Officers to develop them for more strategic appointments.
This has been an exciting and very productive year for the
Tedder Academy who continue to influence command and
leadership development at pace across the whole of the
Royal Air Force. With the formal celebration of the Royal
Air Force’s Centenary Year at a close, the Tedder Academy
is looking forward to the legacy that this represents and,
as part of the Trenchard Group, to inspiring the next
generation of Royal Air Force leaders.

RAF Halton __________
In 2018, Royal Air Force Station Halton has undertaken many
tasks alongside its primary role of delivering a world class training
to new airmen and airwomen joining the Royal Air Force, as well
as Phase 2 and Phase 3 leadership and training to continually
improve personnel. In what has been a busy year, Training Wing’s
Recruit Training Squadron provided Phase 1 basic training to
1,404 Regular and 314 Reserve recruits, of which 15% of the total
were female. Each graduation was an opportunity to welcome
new recruits into the Royal Air Force with the first graduation of
the second century of the Royal Air Force taking place on 3 April.
This year has seen a rise in interactive lessons for recruits as they
go through their training. The Defence Learning Environment
has introduced new technology enhanced learning known as
‘Prowise’. ‘Prowise’ allows Recruit Training instructors to move
away from traditional presentations to more interactive testing
and video footage. This technology innovation cements the Royal
Air Force’s reputation of being at the forefront of technology for
the future.
The Airmen’s Command Squadron
leadership and management training
commissioned officers, working with
Academy to enhance the focus on the
Non-Commissioned Officer level.

delivered command,
to over 1,900 nonthe College’s Tedder
leadership role at the

The Airmen’s Command Squadron was also at the forefront

of technology enhanced learning using the Artemis Spaceship
simulator. Artemis is a software package that simulates a spaceship
bridge by networking several computers together creating positions
such as captain, navigator, engineering officer and weapons officer.
Experienced Squadron trainers then use the software to facilitate
training within the command, management and leadership areas.
Building on the Royal Air Force’s excellent reputation, the Airmen’s
Command Squadron also supported Defence Engagement
projects, including support to the National Health Service Graduate
Leadership training program.
As well as primary training output, Royal Air Force Station Halton
has also supported a number of lodger units, including the Joint
Information Activities Group who specialise in whole force media
training and media support, the Defence Centre of Training Support
and Central Training School. Royal Air Force Station Halton remains
home to the Directorate of Royal Air Force Sport and some 15
sporting associations.
Numerous personnel from Royal Air Force Station Halton were
recognised with Honours and Awards, including Meritorious Service
Medals and Long Service and Good Conduct Medals. Notable
amongst them were the Meritorious Service Medal awarded to
Flight Sergeant Neil Shinner for his contribution to 2 Group and a
Commendation from the Chief of Air Staff to Warrant Officer Dave
Williamson for his contribution to 38 Group. Other recipients
included, the Air Officer Commanding 22 Group’s Commendation to
the Trenches Committee for 3 years of restoration works carried out

on the WW1 training trenches and a Team Commendation to the Training Development Flight for the
Basic Recruit Training Course, which has been adopted by the Recruit Training School.
In preparation for the Royal Air Force’s Centenary celebrations and to ensure that Royal Air Force Station
Halton could support the influx of additional personnel for the RAF100 parade, rigorous planning began
back in 2017. From catering to accommodation, media to evening activities, business continuity and
security, everything was meticulously planned to ensure an enjoyable and safe experience for all.
Rehearsals for the RAF100 parade saw support from personnel from the Recruit Training School.
Drill and ceremonial staff coordinated the training of 1,500 parade personnel including the Bands
of the Royal Air Force. Sergeant Danson Trimmingham received a Military Affiliates Award from
the Merchant Tailors for his significant contributions to the RAF100 parade. As the Senior NonCommissioned Officer of the Drill and Ceremonial team at Royal Air Force Station Halton, he had the
responsibility of co-ordinating many elements of the rehearsals. Alongside Sergeant Trimmingham,
drill instructors from the Recruit Training School ensured drill and deportment of parade personnel
reached exemplary standards and military staff, Civil Servants and contractors from across the
Station undertook various support roles.

Mid-way through the RAF100 parade rehearsals, the RAF100
Baton Relay arrived at Royal Air Force Station Halton. The baton
relay was organised by the Royal Air Force Orienteering Team,
whose Home for Sport is based at Royal Air Force Station Halton.
The baton began at Royal Air Force Station Halton’s Gliding Club
where it took flight over Henderson Parade Square where the
parade personnel were practising. Once landed, the baton was
relocated to the Royal Air Force Association Club where veterans
and club members had the opportunity to admire the work that
had gone into it. The baton was then run by members of the
Physical Education Flight to a STEM event where children and
families were invited to take photos with it. Finally, the baton
was marched onto the Henderson Parade Square where the
Chief of the Air Staff, Sir Stephen Hillier, was rehearsing ahead
of the parade, giving the opportunity for the parade contingent
to take a break from rehearsals to admire the baton and take
commemorative photographs.
On 4 April, Royal Air Force Station Halton hosted the BBC for a
special RAF100 themed episode of MasterChef which was filmed
at the Recruit Training School. This was BBC1’s top rated show of
the day being aired during a primetime slot to 5 million viewers.
The challenge for the contestants was to provide mass catering for
120 recruits and serving, civilian and retired members of staff on
the Recruit Training School. Not only did the contestants provide
a 3-course meal with a vegetarian alternative, but they also had to

ensure their meal contained enough
sustenance and calories for the hungry
airmen and women which was no
easy feat. Prior to the meal the recruits
were filmed carrying out various
training serials such as foot and arms
drill on the parade square, physical
training in the gym, live weapon firing
on the range, plus a wide range of
other military skills lessons.
In May, Royal Air Force Station
Halton held a joint dinner night for
personnel of the Officers’, Sergeants’
and Warrant Officers’ Messes to celebrate the beginning of the second century of the Royal Air Force
and were delighted to host Squadron Leader (Retired) George Leonard ‘Johnny’ Johnson MBE, who
spoke of his experience on the Lancaster Bomber in 1943. Servicemen awaiting trade training were
also given the opportunity to conduct a ‘question and answer’ forum with Squadron Leader Johnson,
providing an ideal opportunity to deliver the themes of the RAF100 campaign of commemorate and
inspire to the newest members of the Royal Air Force.
Every year, Royal Air Force Station Halton promotes youth engagement within the local community. In
May, the Recruit Training School hosted The Mark Webber Youth Challenge, an annual event designed to
provide a range of challenging physical activities to teams of students from local colleges. The individual
events this year included a continuity drill competition, low ropes competition and a camouflage and
concealment competition. Each challenge tested their performance, perseverance and teamwork thus
allowing them to gain confidence beyond their comfort zones. The Colleges involved this year were
Oxford, Reading, Langley, Amersham and Wycombe, Banbury and Bicester and Aylesbury. To maintain
the RAF100 Centenary theme, all teams were aptly named after past and present Royal Air Force aircraft
with students receiving a presentation on each aircraft’s capability as well as a brief look at the Royal Air
Force through the century. The day ended with an awards ceremony presented by the Royal Air Force
Station Halton Station Commander with Aylesbury College being the overall winners.
Royal Air Force Station Halton also hosted the regional ‘Race for the Line’ final in May which
was a national Science, Technology, Engineering and Maths (STEM) initiative aimed at Year 7

students. ‘Race for the Line’ is designed to develop basic elements of aerodynamics, propulsion
and electrical circuitry. Fostering interest in youngsters is an effective way to inspire interest
and talent in these subjects which are always in high demand. Regional schools were provided
with equipment to design and build their own rocket cars which, using a guide wire, were fired
down a range in order to determine who had the fastest car. Teams were invited to Royal Air
Force Station Halton and with the backdrop of a Tornado GR4 Bomber Aircraft, raced their rocket
cars up and down Henderson’s magnificent Parade Square, which is more used to witnessing the
footsteps of graduation parades. The top 3 teams qualified for the National Finals held at Royal
Air Force Wittering in Cambridgeshire. Royal Air Force Station Halton’s Young Flyers Event in June
saw a total of 124 children take part, providing an opportunity to take a 20-minute flight in a light
aircraft which for many was a new experience. The annual event used the opportunity to promote
RAF100 and inspire the children with some air-related and STEM activities.
In addition to various youth activities, Royal Air Force Station Halton delivered a comprehensive STEM
programme which this year focussed on commemorating WWI and celebrating the achievements made
by the Royal Air Force. The volunteer base has continued to grow in strength and now includes not only
military personnel but also heritage volunteers, defence contractors and Air Cadets. The programme
has seen 1,080 children visit from 17 different schools over the Centenary year. It is due to the dedication
of personnel over the years that Royal Air Force Station Halton was presented with an Aeronautical
Heritage Award plaque by the
Royal Aeronautical Society
for its contribution to training
within the technical, medical
and administrative fields. This
is only the 20th plaque to be
granted by the Society and
has been placed at the Flight
Heritage Centre.
To promote local community
involvement with Royal Air
Force Station Halton’s RAF100
celebrations, a children’s activity
was started that involved the

painting of 100 pebbles with decorations that were inspired by the Royal Air Force. The pebbles were
placed around the local villages to see how far the RAF100 message could reach. Each pebble had
a message on to link to social media where information about the Centenary celebrations could be
found along with instructions on what next to do with the pebble. Some pebbles were found and
redistributed as far afield as Saudi Arabia and Norway. Royal Air Force Station Halton was delighted
when a pebble was found by Royal Air Force Station Halton’s Honorary Air Commodore, Her Royal
Highness, The Duchess of Cornwall at Clarence House.
To further commemorate the Royal Air Force’s Centenary, a local artist was commissioned to design and
paint a mural on the wall of the underpass between the two sites at Royal Air Force Station Halton. The
mural depicts the 100 aircraft that made up the flypast over Buckingham Palace, the Royal Air Force
Roundel and was been finished off with the handprints of Royal Air Force Station Halton’s personnel, the
Chief of the Air Staff and children from the local primary school.
With Royal Air Force Station Halton playing a significant part in supporting the RAF100 campaign, a
Families’ Day was held on 8 September thanking Royal Air Force Station Halton personnel and their
families for their support. Fairground rides, an interactive animal zoo and music provided by the Band
of the Royal Air Force Regiment and local musicians were enjoyed by all. In addition to the Families’
Day, local children participated in a Planetarium exhibit promoting space power, something that is
particularly important as technology across the world develops rapidly.
Royal Air Force Station Halton’s photographers celebrated RAF100 by capturing images of Service
personnel, Civil Servants and contractors have worked or who have worked previously at or had some
influence at Royal Air Force Station Halton. The 100 images were revealed to the public in an exhibition
that took place at Halton House Officers’ Mess. It provided an opportunity to reflect upon the history
that the Station has and the relationships that have remained. Images included previous Station
Commanders, a Polish apprentice from the 1943 Aircraft Apprenticeship Scheme, the Museum Curator
and many others.
Royal Air Force Station Halton’s annual Heritage Open Day held on 16 September welcomed over
2,500 visitors, enjoying guided tours of Halton House Officers’ Mess and its gardens, the Trenchard
and James McCudden Flight Heritage Centre Museums along with the WW1 Training Trenches and
Saint George’s Chapel. The Trench system continues to expand in popularity and is now used as a
constructive training aid for recruits and serving personnel from all of the Services prior to departing

on battlefield tours in Europe. This year, as a legacy event, Royal Air
Force Station Halton’s filled an RAF100 time capsule that was buried
in the ground at the WW1 Trench system. The capsule, which will be
opened in 100 years’ time, contains memorabilia and information
about Royal Air Force Station Halton’s in this Centenary year as well
as some important historical artefacts that were donated by the
Trenchard Museum.
Hertfordshire and Buckinghamshire Air Cadets also marked the
Centenary of the Royal Air Force with a parade on the Henderson
Parade Square in September. The occasion was made more
memorable by the presence of Honorary Air Commodore Hugh
Trenchard, 3rd Viscount Trenchard, grandson of Lord Trenchard who
was invited to inspect them. Accompanied by the Lord Lieutenant
of Hertfordshire, Mr Robert Voss CBE, and Vice Lord Lieutenant of
Hertfordshire, Mr Richard Beazley, they also watched the cadets in
inter-squadron competitions showing their skills in foot and banner
drill, music, aircraft modelling and other activities associated with
Air Cadet training. In total, 5,789 Air Cadets have enjoyed training
camps at Royal Air Force Station Halton throughout 2018.
RAF100 presented a special opportunity for Royal Air Force College
Cranwell to host a joint graduation on 5 October to mark the official
end of the RAF100 campaign. A graduation on this scale had never before been undertaken, nor a
ceremony including both Officer Cadets and Recruits. For many of the airmen and women due to
graduate it was a unique opportunity to visit Royal Air Force College Cranwell where many were in awe
of their new surroundings. With a Spitfire and F35 flypast, it was a true celebration of where the Royal
Air Force began.
As one of Royal Air Force Station Halton’s lodger units, Photo Air Combat Service Support Unit (ACSSU)
provides an effective and responsive capability, both deployed and within the UK, for operational
photographic and video support within Headquarters Air Command and the wider Defence community.
During 2018, Photo ACSSU deployed on Exercises FALCON STACK, JOINT HORIZON and SAIF SAREEA III
whilst operationally they deployed
under Operation BILOXI to support
Typhoon Aircraft in the ongoing
NATO mission on Baltic Air
Policing, Operation NEWCOMBE
supporting the logistics for
the French military in Mali and
Operation MORLOP as part of
the clean-up and investigation in
Salisbury following the chemical
attack. ACSSU also provided 2
personnel to 83 Expeditionary
Air Group based in Qatar as
part of the ongoing mission
throughout the Middle East.
In July, ACSSU personnel were also

involved in supporting the baton relay both at home and abroad in support of the RAF100 celebrations
in London. In the annual Royal Air Force Photographic Competition, ACSSU won 1st prize with their
portfolio of imagery with individual 1st prizes being awarded in a further 5 categories.
As the home for 15 Royal Air Force Sporting Associations, Royal Air Force Station Halton had the unique
opportunity to host various sporting events throughout the year. The annual Girls Festival of Rugby,
held on 29 April, saw girls aged 12 to 18 from all over the country play a tournament that was supported
by Royal Air Force’s rugby teams. The event was arranged to inspire young girls and to give them
the opportunity to find out more about the Royal Air Force whilst enjoying a day of sport. Royal Air
Force Station Halton also hosted Air Force’s from across NATO for the Tennis Air Competition as well as
the football teams from the New Zealand Defence Force, where the Royal Air Force not only showed
excellence in engagement abilities but in its sporting skills too.
Whilst Royal Air Force Station Halton looks to prepare airmen and airwomen for the future, it makes
time to honour those that went before us. With this year marking 100 years since the Armistice, Royal
Air Force Station Halton’s personnel took part in eight Remembrance Services in November, including
a whole force Service held at the Initial Force Protection Training hangar. It was an opportunity for the
whole station to come together and strengthen the unity across the Whole Force.

RAF Woodvale _____________
RAF Woodvale covers some 432 acres of Merseyside between
the residential areas of Formby and Ainsdale. There are currently
four flying units based at RAF Woodvale: Liverpool University Air
Squadron, Manchester and Salford Universities Air Squadron,
No 10 Air Experience Flight and No 631 Aviation Ground School. The Station is also home to No 611
Squadron Royal Auxiliary Air Force and normally has 2 operational runways.
2018 began slowly at RAF Woodvale with flying operations adversely affected by the condemning
of the WWII era doors to Hangar No 2. As a contingency measure, the former Police hangar was
temporarily utilised until the installation of the replacement doors in October.
Marking the 100th Anniversary of the formation of the Royal Air Force, RAF Woodvale was honoured
by several local authorities flying the RAF Ensign from their civic buildings including the imposing St
George’s Hall in the centre of Liverpool.
On 16 May, the RAF 100 Baton Relay Team called into the Station on their ‘World Tour’ of RAF
establishments. On the same day the Station played host to 2 local school children and their families.
The children were the joint winners of the ‘Design a Station Badge’ Competition and their designs have
been adopted as the Station’s submission for its own badge. In June, the Station played host to the
RAF100 Charity Bike Riders and in July, members of 611 Squadron Royal Auxiliary Air Force took part in
the RAF100 Parade and Service at Westminster Cathedral.
On 5 September, RAF Woodvale hosted its Annual Reception where the invitation list reflected the
Station Commander’s wish to thank those who had supported the Station personnel over the past
year. Also in September, the Station hosted ‘Aerobility’, an organisation providing flying experience to
disabled veterans in their Tecnam and Cherokee aircraft.
In November, the Station
participated in the region’s
Remembrance Day Services
attending some 11 events
over the weekend. On 17
November, the Station held its
formal RAF100 Dinner in the
Officers’ Mess. The evening
was a great success and was a
fitting conclusion to the Royal
Air Force’s Centenary.

Supported Force Elements _____________
The College is a station rich and diverse in nature, being home to a number of
supported force elements, all of which contribute to the College’s output. Below is a
selection of key events from those elements that lodge with us.

Recruiting and Selection
The Royal Air Force Recruitment and Selection Team continues to attract high quality talent from across
the United Kingdom and Northern Ireland, with sustained growth in the ethnic diversity and gender
balance of recruits into the Royal Air Force.

Attracting the People Skills We Need
The use of social media platforms to reach our
target audience has continued to grow, providing
significant brand awareness and a strong platform
from which to recruit into the Royal Air Force. The
Royal Air Force Marketing Department was named
winners of the Channel 4 ‘Diversity in Advertising
Award’, where the Royal Air Force partnered with
its marketing agency ‘Engine’ to create a concept
of ‘No room for Clichés’. The prize of £1Million free
Channel 4 airtime will be used to target Black Asian
Minority Ethnic and female recruiting.
Face-to-face events continue to play an important
part in the attract effect of marketing, and this was
much enhanced this year with the launch of the
Operation Virtual Reality Experience (Op VR) at the
Royal Air Force Cosford Air Show. Within a guided
storyline of 24-hours in the life of the Royal Air
Force, this Experience places individuals at the heart
of a number of roles including Aircraft Avionics
Mechanic, Cyberspace Communications Specialist
and Intelligence Analyst. Op VR had a successful
year with some 6250 individuals taking part in the
experience so far, including the Chief of the Air
Staff, Air Chief Marshal Sir Stephen Hillier and Lady

Elaine Hillier. The Marketing Department also provided
significant support to the RAF100 campaign supporting
several events across the length and breadth of the United
Kingdom including: The National Big Bang Show, Duxford
Air Show and the RAF100 Baton Relay Challenge.

Officer Recruitment and Selection
The Officer and Aircrew Selection Centre continues to
select high calibre candidates to join the Royal Air Force
in both the officer and non-commissioned aircrew and
controller cadres. Building on the success of last year,
they have delivered the best performance against these
targets in over a decade. The 100th anniversary of the
Royal Air Force has unquestionably raised our profile
across the communities we serve. Of note, over 30% of
those selected for commissioned service are drawn from
the serving Airmen and Airwomen cohort and the first
female applicants to join the Royal Air Force Regiment
have been selected by the Centre.
The Officer and Aircrew Selection Centre have also
continued to attract and select a full complement of
students to the Defence Sixth Form College, Welbeck;
a pivotal sponsored pathway and social mobility
opportunity for them to join the Royal Air Force, primarily
in the Engineering Branches. This year, 47 young people

were selected to embark on the scheme which should see them
enter officer training in around 5 years’ time. University Bursaries
continue to be offered to attract undergraduates to join the Royal
Air Force on completion of their academic studies, and this year,
the scheme was expanded to those who will join in specialist or
priority trade non-commissioned roles.

Airmen Recruitment and Selection
Royal Air Force recruiters have worked hard to address the
challenge of an increased annual recruitment target for Regular
Other Ranks into the Royal Air Force. This year saw the successful
graduation from Basic Recruit Training of the first female Royal
Air Force Regiment Gunner, who graduated as part of the Joint
Graduation Parade held at Royal Air Force College Cranwell on
October. Two further female recruits are expected to enter the
Royal Air Force Regiment Officer and Gunner training in early 2019.
Our greatest challenge continues to be the recruiting targets for
the Royal Auxiliary Air Force. The RAF100 activities undoubtedly
provoked increased interest and a mid-year ‘spike’ in applications
was experienced, which, coupled with the revised procedures
and policies, following a full review of the Royal Air Force
Recruitment and Selection, should produce improved results in
the coming months and into the next recruiting year.

Diversity and Inclusivity
The Recruiting Organisation’s Specialist Engagement Teams,
drawn predominately from those under-represented communities that the Service is seeking to engage
with, have continued to support both local-level and national events, to encourage and inspire young
men and women from ethnic minority communities to seek challenging and rewarding employment
in the Royal Air Force. The Specialist Engagement Teams have supported the ‘Royal Air Force 100

Static Aircraft Displays’ in Cardiff, Birmingham, Glasgow, Manchester and London, hosting invited girls’
schools and children from predominately Black, Asian and Minority Ethnic schools, and engaging with
members of the public to reinforce the Royal Air Force’s commitment to better represent the society
which it serves.
The Royal Air Force has continued to be well represented at national awards ceremonies to promote
diversity, inclusivity, and social mobility, including: The National Social Mobility Awards, The Powerlist
Influencers Awards, The Reach Society’s Recognition Awards, the Asian Media Group’s Diversity Awards;
the National Apprenticeship Awards and Asian Apprenticeship Awards, and Black History Month.
The Specialist Engagement Teams organised a Royal Air Force 100 ‘Multi-Faith Service’ at the Gur Pant
Parkash Gurdwara in Leicester in September, celebrating the Royal Air Force’s Centenary with Leicester’s
Sikh community. Mr Michael Kapur, the Lord-Lieutenant of Leicestershire, graciously hosted the Chief of
the Air Staff, Air Chief Marshal Sir Stephen Hillier, and Lady Elaine Hillier with staff and cadets from four of
the Royal Air Force Air Cadet squadrons providing a Guard of Honour. Multi-faith prayers and a Service of
Thanksgiving were conducted by Christian, Hindu, Jain, Muslim, Romanian Orthodox Christian and Sikh
faith leaders, to a congregation of 250 residents and personnel from the Service.

Defence College of Logistics, Policing and Administration __
The Defence College of Logistics, Policing and Administration, that has the Logistics Management
Training Squadron lodged at the College, continues to build upon its enduring relationship with the
University of Lincoln (UoL). Indeed, this relationship has been extended for a further 7 years through
the re-letting of the Defence Logistics Staff Course contract to be delivered by the University.
Building upon the success of the 2010/2018 DLSC, the content of the 2018/2025 Defence Logistics Staff
Course has been expanded by some 50% with new presenters from academia, Defence and industry
recruited to deliver high level education on a wider range of diverse logistics subjects. The course
continues to be the pinnacle qualification on the Defence Logistics ‘Professionalisation Staircase’ that is
actively promoted and supported by all in the Defence logistics profession. The intent is that from May
2020 the new course will be delivered at the new purpose-built Defence College of Logistics, Policing
and Administration education & training facility at Worthy Down.
The College, in close collaboration with the University of Lincoln, Defence College of Logistics, Policing
and Administration, the Chartered Institute of Procurement and Supply, the Chartered Institute of
Logistics and Transport and the Chartered Management Institute, have continued to fully engage in
developing a far reaching and expanding professionalisation, scholarship and learning strategy to
achieve the aims of the Defence New Employment Model (NEM) that has amongst other components
ensured military personnel have access to continuing professional development and personal
development plans. There are currently some 950 Service and Civil Service personnel studying across
a portfolio of UoL courses.
The recent academic year has seen again a significant number of Service and Civil Service personnel
at all rank levels completing and graduating with a Master of Science (MSc), a Post Graduate Diploma
(PGDip), a Bachelor of Science (Honours) (BSc (Hons)), and a Foundation Degree (FD) in a range of
professional subjects.
Some 100 Service and Civil Service graduates attended the graduation ceremonies in Lincoln Cathedral
in January and September. A number of Warrant Officers and Senior Non-Commissioned Officers also
graduated with a PG Dip or MSc in Logistics Management.

Band of the Royal Air Force College ________________
During 2018, the Band of the Royal Air Force College supported Royal Air
Force Centenary engagements both in the UK and abroad. In addition to
the musical performances, the Band musicians have completed operational
training as Chemical Decontamination Assistants at Winterbourne-Gunner
and with Tactical Medical Wing at Royal Air Force Brize Norton.
In March, Royal Air Force Centenary events began in earnest with support
to a fantastic Gala Concert at the Royal Albert Hall. Since then, the Band
has travelled extensively around the British Isles providing musical
support to numerous events, concerts and parades. Of note, the Band led
the largest Royal Air Force parade the City of Swansea has ever witnessed
and performed a spectacular Gala Concert in Lincoln Cathedral.
In July, the Band had the honor to provide music for the Royal Service
of Thanksgiving at Westminster Abbey. Shortly after the Band travelled
to Scotland to provide musical support to the Royal Edinburgh Military
Tattoo. The show entitled ‘The Sky’s the Limit’ celebrated the history of
flight to an international audience, all under the direction of Principal
Director of Music, Wing Commander Piers Morrell and Director of Music,
Squadron Leader Richard Murray. The Band enjoyed the opportunity to
work with musicians from The Royal Marines Band Plymouth, The Countess
of Wessex Orchestra and The Royal Regiment of Scotland.
Other highlights this year have included the Director of Music, Squadron
Leader Richard Murray conducting the Ukraine Massed Military Bands at
their Defender’s Day Concert in Kyiv and musicians supporting the British
High Commission in Riga, Latvia. Both engagements were an integral part
of wider Defence diplomacy and were an excellent opportunity to engage
and forge relationships through music on an international stage.
The Band have continued to organise, administer and stage a series of
concerts at the Royal Air Force College. Over the course of 9 concerts held
in Whittle Hall, the Band has entertained people from across Lincolnshire
and was delighted to be able to make charitable donations of over £14,000
to local and national charities.
As the Royal Air Force Centenary draws to a close, the Band have been
able to reflect on what has been a momentous year for music and
musicians alike.

No. 3 Flying Training School (3FTS) __________________
This has been an exceptionally busy year for No 3 Flying Training School (3FTS), which has consolidated
its transition to the new UK Military Flying Training System (MFTS). This began in January with the formal
opening of 2 new operations support buildings: Sykes, located at Royal Air Force College Cranwell, and
Esmonde, located at Royal Air Force Barkston Heath. The buildings were opened respectively by Air
Marshal Sean Reynolds and Rear Admiral Keith Blount. In March, we ended 13 years of Elementary
Flying Training (EFT) with the Tutor and bid the aircraft a fond farewell with the final graduation of 4
student pilots on 57 Squadron: 2 Royal Navy Officers were selected for Fast Jet training and 2 Royal Air
Force Officers were selected to continue their training with the United States Air Force. 57 Squadron’s
focus then turned to training its Qualified Flying Instructors (QFI) to fly and instruct on the new EFT
aircraft; the Prefect. The Prefect is proving to be extremely reliable and highly popular with both
trainees and instructors. Indeed, it has shown much promise for preparing pilots for further training
on our frontline aircraft. C Flight within 57 Squadron was responsible for training the Prefect QFIs for
all EFT Squadrons (57 Squadron, 703 Naval Air Service and 674 Army Air Corps). Currently, 48 QFIs have
been trained and the first 12 EFT ab initio student pilots, a mix of Royal Navy, Royal Marine and Royal
Air Force, graduated in August. We expect to reach full training capacity with 4 concurrent EFT courses
in November 2019.

45 Squadron, which conducts Multi-Engine Pilot Training,
honoured the end of King Air training in March after 12 years of
service, during which 623 students graduated into Multi-Engine
appointments within the Royal Air Force. 45 Squadron now
operates the state-of-the-art Phenom aircraft and has currently
trained 12 QFIs. The training of student pilots is expected to
start in March 2019. In addition, 45 Squadron Intelligence,
Surveillance, Target Acquisition and Reconnaissance (ISTAR)
instructors have continued to work external to MFTS to deliver
Acoustics and Electronic Warfare training to Rear Crew Weapons
System Operators (WSOp).
3 FTS proudly supported the Royal Air Force 100 Parade in London
by parading 16, 45 and 57 Squadron Standards, as well as 3 Prefect
aircraft as part of the flypast. Important Defence engagement
was conducted by 57 Squadron who attended a ceremony
commemorating the 100-Year anniversary of the liberation of
Wevelgem, Belgium; two 57 Squadron pilots were killed during the
liberation air conflict and are buried in the village. Much interest
has been shown over the year in our new flying training system
and we received visits from the Hong Kong Defence Force, the
Ukraine Air Force and the Royal Canadian Air Force. Moreover, the
Commandant 3FTS, Group Captain Eugene Moriarty, was delighted
to receive a visit from Air-Chief Marshal Sir Stephen Hillier who flew
the Prefect and the Phenom for the first time and met 3FTS students
under training.
3FTS personnel have received numerous accolades this year,
including Flight Lieutenants Richard Johnston and John McCrea
who were awarded Air Officer Commendations for services to
flying training and Mr Gavin Richardson, a Civil Servant Ground
School Instructor.
The year ended with a visit from the Air Officer Commanding
22 Group, Air-Vice Marshal Warren James, who flew sorties in
the Prefect and Phenom simulators and viewed fixed-wing
WSOps during a practical exercise utilising the new rear crew
fuselage trainer.

Central Flying School __________________
The Central Flying School Examination Wing continues to deliver and assure the standards of Aircrew
Instruction Defence wide. In doing so, they ensure that Frontline Pilots from all three of the Services
are trained to the highest level to support UK Defence wherever they are needed. In addition to their
core responsibility, the Examination Wing continue to be a key diplomatic tool, travelling worldwide
in support of Defence Engagement. This year’s highlights have included Brunei, Hong Kong, India,
Kenya, Pakistan and Saudi Arabia where the Examination Wing provided advice and assurance whilst
forging and strengthening international defence relations.
To meet the ever-increasing challenges of operating the most technically advanced air platforms,
the Smith-Barry Flying Training Research and Development Institute continues to research and
implement innovative ways of learning and training future aircrew. Virtual Reality (VR) continues to
play a key part in the future of the Flying Training System and through collaboration with the United
States Air Force. The first British student will undertake a VR augmented training scheme starting
in 2019. This is just one example of the continued development with research agencies across the
UK and overseas which ensures the Central Flying School will continue to be the world leader in
aviation and training excellence.
The Royal Air Force Aerobatic Team, the Red Arrows, effectively delivered another challenging and
highly successful Display Season across Great Britain and Europe this year. Not only showcasing the
continued excellence of the British Industry and Military, the 2018 display season saw extremely

positive engagement with the British public. In the air, the Royal Air Force Aerobatic Team has
wowed with its dramatic yet precise flying and on the ground, the team seized every opportunity to
engage with both old and young alike. The continuing theme throughout 2018 was the focus on
STEM subjects to help encourage and influence future generations into these key areas through the
showcase of British technology. A first for the Royal Air Force Aerobatic Team was the engagement
with Video Bloggers which saw over 500,000 young people reached directly through this medium
alone. The Royal Air Force Aerobatic Team and the displays they deliver continue to act as a showcase
of the Royal Air Force and British Industry whilst investing in the future by inspiring our younger
generation.

Air Warfare School ________________
The Air Warfare School provides operationally-focused joint-minded
individual training and education in Air Warfare. Throughout 2018
the Air Warfare School underwent a significant transformation event
to regenerate courses with a view to supporting Next Generation
Air Warfare. Not only was the course material extensively re-written,
but a move to online foundation level courses looked to meet the
technological and learning expectations of those joining the Armed
Forces today. In addition to this work, the Air Warfare School continued
to deliver courses in Space Operations, Air Electronic Warfare, Targeting,
Weapons, Air Operations Planning and Basic Air Warfare to over 1,400
students from across UK Defence and our international partners.
The Air Warfare School also participated in various Force Development
Activities including visits to the Heritage Centre at Royal Air Force
Scampton and the International Bomber Command Centre and the
Lancaster Trail around the Lincoln area. Elsewhere, Sqn Ldr Tony Hall,
Officer in Charge of the Training Support Squadron, continued to
be a considerable influence on charity activity at the Royal Air Force
College, raising significant funds in support of MacMillan Cancer
Support. Furthermore, Sqn Ldr Hall also raised funds for the Royal
Air Force Benevolent Fund by running the ‘in Flanders Field’ marathon
in September, as well as being Officer in Charge of Royal Air Force
College Cranwell Heritage Centre which was involved in a significant
amount of activity during the Royal Air Force’s Centenary year.
The influence of the Air Warfare School has continued to spread beyond
course delivery. Instructors were increasingly in demand to deliver
bespoke training including the delivery of Air Operations Planning
to the Royal Air Force of Oman ahead of Exercise SAIF SAREEA 3.
Members of the Air Warfare School also saw notable sporting success
with Flt Lt Lou Pearson representing Royal Air Force Cycling and Lt
Cdr Andy Carter completing an Iron Man Challenge, whilst Flt Lt Dan
Eaton, one of the Air Electronic Warfare instructors, served as one the
Battle of Britain Memorial Flight (BBMF) navigators. Flt Lt Eaton was
further honoured to have been chosen to join in the RAF100 flypasts
as well as joining the Dambuster 75th commemoration in which
Squadron Leader (Retired) George Leonard ‘Johnny’ Johnston MBE,
flew over Derwent Reservoir in a Battle of Britain Memorial Flight
(BBMF) Lancaster aircraft.

No 5 Royal Air Force Police & Security Squadron __________
The transformation of the Force Protection (FP) Force, which began in
September 17, has been implemented. The Force has been reorganised
into 2 Joint Expeditionary Force (JEF) wings and 4 multi role wings. The
security for the College is provided by 8 Force Protection Wing (8 FP Wg),
which integrates 5 Royal Air Force Police & Security Sqn, 1 Sqn Royal Air
Force Regiment and 2503 RAuxAF Sqn, to deliver the required effect. All
bear responsibility for securing, guarding and defending the College in
addition to No. 1 Gp elements based at Royal Air Force Coningsby, Royal
Air Force Scampton and Royal Air Force Waddington, and elements of
No. 38 Gp at Royal Air Force Wittering. Following the transformation,
members of the Royal Air Force Police Special Investigation Branch
(North) and Counter Intelligence Operations Squadron from within
Specialist Police Wing remain located at the College.
2018 was a busy year for personnel of the Force Protection Force stationed at the Royal Air Force College.
Delivering high quality specialist security effect through the completion of numerous deliberate
operations, the Police Flight has supported a multitude of events including the RAF100 celebration
flypast practice and most notably the first joint Initial Officer Training and Recruit Training Graduation
in October. Furthermore, the discovery of a great war era hand launched 16lb munition during the
resurfacing of the airfield, provided an opportunity to put in to practice a number of skills to ensure the
continued safety and security of personnel stationed at the College.
Elsewhere, the Specialist Police Wing units had an equally busy year. Notably, the Royal Air Force
Police Special Investigation Branch (North) investigated a total of 21 serious and complex offences
throughout the year.

Band of the Royal Auxiliary Air Force _______________
The Reserve Musicians of the Band of the Royal Auxiliary
Air Force have undertaken a variety of engagements
independently and in support of the three Regular Royal Air
Force Bands throughout the last twelve months.
In February, Reserve Musicians were utilised as instructors
on the annual Air Training Corps National Band Camp week,
culminating in a concert at the College’s Whittle Hall.
Throughout the spring and summer, Reserve Musicians
supported three Regular Bands in a number of Royal Air
Force Centenary engagements including the Gala Concert
at the Royal Albert Hall, Royal Air Force Centenary Parade
in London, the Centenary Concert at Lincoln Cathedral and
the Edinburgh Military Tattoo. In addition, they performed
at numerous concerts raising funds for a range of Service
charities including the Royal Air Force Association. They
also provided support to the Bands at officer and airman
graduation parades, both at the College and Royal Air Force
Station Halton.
The Woodwind Ensemble of the Band of the Royal Auxiliary Air
Force performed at many dining-in nights at Royal Air Force
Stations throughout the Midlands and Yorkshire. Of note was
the opportunity to perform at the 100th Celebration Dinner at
the Ambassador’s Residence in Berlin.
The Trumpeters of the Band of the Royal Auxiliary Air Force
were particularly busy this year, performing the Last Post at a
number of high-profile engagements throughout the United
Kingdom, in France and Albania as part of the World War I Commemorations.
The Reserve Musicians also participated in the Charitable Trust Enterprises Massed Bands ‘Royal Air
Force in Concert’ Tour, performing at some of the finest venues throughout the United Kingdom,
including the Marlowe Theatre in Canterbury, the Royal Concert Hall in Nottingham, Bridgewater Hall
in Manchester and the Wales Millennium Centre in Cardiff.
As we look to 2019, the Headquarters Staff of the Band of the Royal Auxiliary Air Force, will continue
to actively work to support, attract and retain Part Time Voluntary Reserve Musicians into the Royal
Auxiliary Air Force.

Centre of Aviation Medicine _______________
At the end of 2018, the new High G Training and Test Facility was commissioned into service at the
College, following a 5-year delivery programme by DE&S’s Flight Simulation and Synthetic Training
Project Team managed by Air Command Air Capability Delivery. The facility was built and operated
by Thales UK, in partnership with the Royal Air Force Centre of Aviation Medicine. The centrifuge itself
was designed and built by Austria Metall SystemTechnic.
The centrifuge will be used to reduce the aviation risk to life of G-induced loss of consciousness through
high-G training and research. It will replace the veteran human centrifuge at Farnborough which has
been in use since 1955. The new centrifuge at the College features a 7.5m arm, on the end of which is
a gondola that has powered pitch and roll drives to provide rapid and dynamic G-performance. The
peak acceleration onset rate of the centrifuge is 8 G.s-1. Based on a pre-existing design, the centrifuge
can reach a maximum of +12 Gz although there are no current plans to use it at more than +9 Gz for
manned use.
As well as the much-increased G-onset rate, the most notable change that pilots will experience in
the new centrifuge is the presence of flight simulation. The gondola can be configured as a Hawk
T2, Typhoon or Lightning with out-of-window display and an overlaid head up display. All high-G
training will be conducted as tasks flown with the pilot-in-the-loop. High-G training instruction will be
delivered by medical personnel from the Royal Air Force Centre of Aviation Medicine assisted by Thales
employees. The Thales Training Facilitators are highly experienced ex-fast jet aircrew who will provide
flight direction during training scenarios.

Royal Air Force Disclosures _______________
This year, the Royal Air Force Disclosure Team has concentrated upon meeting its business requirement
to disclose information to personnel formerly part of the Royal Air Force in accordance with their
enhanced subject rights as laid down in statute in the Data Protection Act 2018 and the European
Union General Data Protection Regulation that became extant on 25 May 2018. A significant increase
in employee Subject Access Requests (SAR) was received this year, believed to be a consequence of the
new legislation and the enhanced rights available under it coupled with the additional focus placed
upon the Royal Air Force during its Centenary celebrations
In support of these Centenary celebrations, personnel from the Royal Air Force Disclosure team
participated in events being held at the College such as the RAF100 Schools Workshops which aimed
to inspire the youth of tomorrow by commemorating the heritage of the Royal Air Force. Elsewhere,
the Royal Air Force Disclosure team integrated with the wider Royal Air Force community at Lincoln
Cathedral on Armistice Day participating in Acts of Remembrance.
The Royal Air Force Disclosure team took full advantage of the opportunity to inspire the Royal Air
Force of tomorrow by engaging with a number of Royal Air Force officers ‘on-hold’ awaiting their
Phase 2 training. For those seeking to be the aircrew of tomorrow, it was particularly poignant and
humbling for them to be able to review the career paths of those aircrew who served before them in
the performance of their disclosure duties with us.
The Royal Air Force Disclosures Team has also continued in its endeavours to support the Royal Air Force
veteran community and with their transition from military to civilian life. This has included helping
those seeking welfare support from Service charitable organisations to developing and strengthening
relationships between veteran and current Service personnel by organising Squadron or Unit visits
where the veteran served.

Royal Air Force Air Cadets____________
The Royal Air Force Air Cadets (RAFAC) are currently the world leaders
in teaching Cyber to young people and cadets are now achieving and
receiving recognition which could steer them straight into careers in
the Armed Forces or industry.
Hundreds of Royal Air Force Air Cadets aged 12-19 from across 921
squadrons have already won their blue cyber communication badges
and some are now striving for gold on a one-week course at the RAF’s
No.1 Radio School at RAF Cosford.
The new programme is aimed to keep cadets safe online and spark
an interest in a rapidly expanding industry. Topics include ethical
hacking, programming, cryptography and more.

Science, Technology, Engineering and Maths
(STEM)
With STEM high on the agenda it was with delight that cadets in
Northern Ireland built their own aircraft recently.
The Sting S4 Ultralight aircraft was built as a Centennial Wings project.
Sponsored by Boeing and the Air League, the two-year project
required more than 400 hours of hands-on work and presented a
unique way to develop STEM skills outside of the classroom.
The aircraft was successfully displayed at the Royal International Air
Tattoo, at Fairford in the summer.

Aerospace Camp
Staying on the theme of STEM, the Royal Air Force Air Cadets marked
its fourth and biggest ever Aerospace Camp to mark the Royal Air
Force Centenary and support the ‘Inspire’ message.
Based at Royal Air Force Syerston, around 500 Royal Air Force Air
Cadets from across the United Kingdom learned all about aviation,
with training exercises on air traffic control, drone building, Virtual
Reality technology. Many also had the opportunity to win their blue
or silver wings following a flight in a Viking glider.

Commandant’s Conclusion ____________
As the Royal Air Force Centenary celebrations draw to a close, I am extremely proud to have served
alongside personnel who have wholeheartedly embraced the RAF100 theme of ‘Commemorate,
Celebrate and Inspire’ whilst remaining committed to delivering upon their core tasks. In January
2018, I said to our people it was not a year to sit on the sidelines. They did not; embracing every
opportunity to mark our Centenary in a way that lifted spirits and enhanced our reputation across
the nation and the globe. This Annual Report illustrates the wide-ranging series of events that were
arranged and delivered by our exceptional people: Service, Civil Service and contractors working in
close collaboration for the good of our nation. As our second Centenary dawns, they continue to
emulate the very best qualities of modern, versatile thinkers that typified our forebears a century
earlier. It is our aspiration to build upon our reputation as one of the finest Air Forces in the world and
to continue to serve and make our country proud.

